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The two objectives of the study were TE 1 5 8 5 0 2

1. to draw out the opinions of the trainees in the occupational preparation
course on occupational training offered by the Labor Skill Development Institution, Region 7
JUnbonratchathani Province;

2. to find out the factors related to their opinions on this matter.

The data were gathered by 102 trainees in the occupational preparation
course in 4 branched of the Labor Skill Development Institution, Region 7 Unbonratchathani
Province, The questionnaire used to collect the data was divided into three parts. The first
part concerned the background data of the trainees. The second part dealt with their
opinion on occupational training offered by the Labor Skill Development Institution. The
third part sought opinions on other matters. The data were analyzed by using frequency,

percentage, mean, standard deviation, t-test and F-test.

The findings were summed up below.

1. Most of the trainees were not older than 20. They completed secondary
education and were single. Before attending the course, they had been students and
earned a monthy income of not more than 2,500 baht. Most were trained on mechanics.
They lived in other districts of Unbonratchathani Province. Their families had 1- 3 children.
The underwent training for 11 months or more. They attended a training course once before
their time and received information about training on one kind of occupation.

2. As a whole, ihe trainees’ opinion about the occupational training course
was found io ce at a high level. This was also the case for all aspects — training , readiness
of the trainers ana expectations from the training course, respectively.

3. The factor that affected their opinion was the occupational branch that
they took.

4. The factors that had no influence on their opinions were age, education,
marital status, former occupation, income before attending the course, hometown, number
of siblings, length of occupational training time, frequency of attending training courses,

and receiving information related to occupational training





