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The study was conduct for the following objectives :

1) to mcasure the work morale of the government officials and employees of
the Public Disaster Prevention and Relief Center, Area 7, Sakolnakhom Province;

2) to identify the factors affecting their work morale;

3) to find out what they needed for bocsting their morale.

The sample of 194 governinent officials and employees of the Public Disaster
prevention and Relief Center, Area7, Sakolnakhom Province were included in the
study. The questionnaire was divided into 4 parts : 1) personal data of the respondents,
2) organizational factors expected to affect the work morale; 3) work morale of the
respondents, and 4) work problems and suggestion on the solutions. Frequency,
percentage, mean and standard deviation were used to describe the data, while t-test, F-
test and Pearson Correlation ® were employed to test the hypotheses.

The findings were briefly stated as follows :

1. Most of the samples were 40 years old or more. Their education was below
a Bachelor’s degree and their monthly income was 10,001-20,000 baht. The majority
were regular employees and had worked there for more than ten years.

2. The work morale of the samples were high. The dimension that had the
highest mean was pride in work, followed by sense of belonging, and devotion to work
(the lowest mean), respectively.

3. The overall organization factors had a moderate mean. The relationship with
colleagues had the highest mean, followed by the relationship with the superior, and
the 1eadiness of the work facilities, respectively.

4. The factors influencing their work morale were age, education number of
working years, salary and welfare, work environment, readiness of the work facilitics,
relationship with the superior, relationship with colleagues, and career advancement.

5. The factors that had no influence on their work morale were income and

work policy.





