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The objectives of this study are 1) to examine the level of working quality of life of
the warrant officers who work at the Provincial Police Office, Muang Districts,
Yasotghorn Province; 2) to examine factors that influence the working quality of life of
the warrant officers of Provincial Police Office, Muang Districts, Yasotghorn Province;
and 3) to investigate problems and constraints and suggestions to improve working
guality of life of the warrant officers of Provincial Police Office, Muang Districts,
Yasotghorn Province. The total 109 samples of warrant officers who work at Provincial
Police Office, Muang Districts, Yasotghorn Province were included in this study.
Questionnaires were used for data collection. Analysis was made in frequency,
percentage, means, standard deviation, t — test and F - test.

The result showed that most of warrant officers aged between 36 ~ 50 years, had
been married and living with spouses, completed lower than bachelor degree of
education, have been working for more than 11 years, and earned 10,001 - 15,000 Baht
per month.

Considering their working quality of life in overall, it was found at moderate level.
When considering by each of the 8 aspects, their working quality of life regarding
suitable payment, safe and health promoting environment, work promotion and security,
capacity building, the balance between working quality of life and other aspects of life,
social integration or cooporated working, so cial interrelations, and organization

constitution were at modertae level.

Regarding factors related to their v.oxing quality of life, it was found that the
warrant officers who differed in Age, marital status, education level, work experience,
and salary were not influence to quality of working life of warrant officers.

Recommendations

1. Policy recommendation should be proposed to the high rank administrators
to consider the issue on raising payment for the warrant officers, taking into account
their workload and its complication.

2. The warrant officers should be promoted for further training to enhance their
work skill.

3. ltis necessary to arrange relevant activities that allow work promotion among
warrant officers, promote good atrmostipere and good relationship amcng
organization’s members at superior level, sub-ordinate level and among colieagues of
the same levels. Moreover, dood governance are to be practiced as a crucial

component for working qualityof life of the warrant officers.





