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The purpose of the survey was twofola : 1) to find out the acceptance of the
role of the CEO govemer by heads of putlic agencies and administrators of the local
administrative organizations, and 2) to find out the relationship between the personal
background variables — i.e., knowledge and understanding about the provincial
development strategies, resource management and cxpectation of benefit to be gained
— and the acceptance of the role of the CEO governor. Multi-stage random sampling
was used to selcct the 167 samples. A questionnaire was empioyed to collect the data.
Percentage, mean, t-test. F-test and Pearson Correlation were usced for data analysis.
The findings were summed up as follows :

Most of the samples were males, 37-48. They weie married. They had a
Bachelor’s degree and carned a monthly income of 10,001-20,000 baht. They worked
in the nrovince for 1-4 years. They used to attend a meeting, or a training course or a
seminar on the integrated provincial administration. Thev constantly received related
information. The main sources of information were meetings, training courses and
seminars.

Findings The following dimensions were found to be moderate : knowledge
and understanding about the integrated provincial development approach. expectation

of the benefits to be gained. and acceptance of the role of the Roi-et CEO governor.
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The number of working years in the province, knowledge and understanding
about the integrated provincial development approach and expectation of the benefits
to be gained were found to affect the acceptance of the role of the CEO governor at the
(.05 level of significance. On the other hand, knowledge and understanding about the
integrated provincial development approach, opinion about resource management and
expectation of the benefits to be gained were found to have no relationship with the

acceptance of thc roie cf the CEO governor at the 0.05 level of significance.

Recommendations

I. The heads of public agencies and thc administrators of the local
administrative organizations should be invited to participate in determining the
development suategies, plans and projects, indicators of the success; implementation
of the plans, projects and strategies; evaluation; and sharing benefits. There should be
a network of provinces, district and tambons.

2. Some regulations on mobilizing resources from all the pubic agencies,
including personnel administration and budget management should be revised to

achieve the development objectives.





