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TE 158534

The study of “Work Morale of Agricultural and Cocperative Bark Staft : A Case
Study of Yasothorn Province” had the objectives as follow:

1. to study the work morale level of Agricultural and Cooperative Bank staff in
Yasothorn Province,

2. to study factors affected work morale of Agricultural and Cooperative Bank
staff in Yascthorn Province,

3. to give recommendations that will benefit to work morale of Agricultural and
Cooperative Bank staff in Yasothorn Province.

The sample group consisted of 112 Agricultural and Cooperative Bank staffs in
Yasothorn Province.  This study used questionnaire for collecting data. The
questionnaire was divided into 4 parts: 1) personal factors, 2) comments towards the
environment factors which might affect the work morale, 3) work morale and 4)
recommendations. The statistics employed for data analysis were frequency,

percentage, mean, standard deviation, t-test and F-test.

Results

1. Most of them were male, age 31—40 years, working period 6-10 years,
completed bachelor degree. Their hometowns were different with their working places.
Most were level 7 staff, income 10,001-15,000 baht, being the position of business
development and working with the Agricultural and Cooperative Bank in Yasothorn

branch.

2. Inoverali, their opinion towards the environment factors was at a moderate
level.
Hypothesis Testing Results

It was found that the factors affected work morale of Agricultural and Cooperative
Bank staff in Yasothorn Province were work environment, friendship, relationship with
their supervisors, fair work, welfare and benefit and receiving respect. However, factors
did not affect work morale of Agricultural and Cooperative Bank staff in  Yasothorn
Province were sex, age, education level, hometown, position level, income, position and

working branch.



