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The two purposes of the study were : (1) to find out the level of being a learning
organization of the Oftice of the Commission of Counter Corruption and 2) to revea! the factors
influencing the level of being a lcqming organization of the OCC. The data were collected by
distributing 260 copies of a questionnaire to the employees of the OCC and 194 copics. or
74.61% were retumed. Percentage. mean, standard deviation and Pearson Correlation were used

for data analysis.

The findings were summed up below,

The employces stated that the OCC could be considered as a leaming organization at a

moderate level (X =3.02and S = 0.54) the means of the components were : 3.19 for systematic
thinking. 3.00 for lcarning together in teams. 3.00 for thinking pattersi. 2.91 for creating vision
together. and 2.80 for one’s own knowledge.

The factors significantly related to being a leaming organization of the OCC were
support atmosphere ( r - .709). building and tansferring knowledge (1 = .702). corporative
culture (1= .674). delegation of power { r = .617). appropriate structure { r = .566). and support

technology ( r = .556). respectively.,



Recommendations TE 1 5 8 5 4 7

1. Support atmosphere. The Office should build a nice learning atmosphere in the
organization to lead to learning in tcams.  All ecmployees should be given an equal opportunity to
express the ideas. They should respect cach other’s ideas and exchange their information. There
should be a network of groups, scctions and divisions. So that the work should go in the same
dircctions.

2. Building and transfer of knowledge. The Office should hold training courses.
seminars more often. It should build a lcaming organization in the office in order to be a source
of transferring knowledge of the members.

3. Cornorate culture. Thc proper corporate culture and values should be built to
facilitatc the work and to bring about the cfficiency and the success of the organization.
Corporate culture is a support factor in building and developing the norm. belicfs, values and
overall ideology of the OCC.

4. Delegation of power. The staffs at all levels should be encouraged to participate in
administration in accordance with the principle of decentralization of power and responsibility so
that they can show off  their abifily fully.  This will facilitate the leaining process and the
initiative thinking in the organization.

5. Appropriate structure. The organizational structure should be revised to be more
flexible and to cope with the changing environment-both internal and external. The internal
environmental change included the new policy and changes resulting from the new rules and
regulations.

6. Support technology. Appropriate technology should be introduced to usc at the

Office in order to become a learning organization. The Internet and the Lan‘Internet should be

used to cnable learning from both in and outside the organization.



