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The objectives of this study arc 1) to examine the level of quality of working life of
officers of the Bank for Agriculture and Agricultural Cooperatives, Srisaket province : 2)
to examine factors influencing the quality of working life of officers of the Bank for
Agriculture and Agricultural Cooperatives, Srisaket province: and 3) to obtain
suggestions fcr improving quality of working life of officers of the Bank for Agriculture
and Agricultural Cooperatives, Srisaket province. Accidenia! sampling was used to
select total 151 samples of officers working at least 1 years at the Bank for Agriculture
and Agricuitural Cooperatives, Srisaket province. Statistics used in data collection
include frequency, percentage, means, standard deviation, t-test and F-test.

The result showed that the majority of the samples were males aged between
31-35ye ars old, had been married, completed bachelor degree of education, has
worked in Srisaket province for 6-10 years, has been working in a position of business
development officer, with a salary between 10,000 -14,000 Baht per month.

Considering their working quality of life in overall, it was found at moderate level.
When considering by each aspect, their quality of life in every aspect was at moderate
level which include working condition, suitable payment, work promotion, capacity
building, organizational constitution, justice of superior, the balance of working life and
other aspects of life, and interrelationship with other organizations.

Factors related to working quality of life of officers of the Bank for Agriculture
and Agricultural Cooperatives, Srisaket province are sex, age, work experience,
position, salary, type of work, and opinion toward colleagues.

Recommendations

1) In administrative system development, it should be proposed to the high rank
administrator of the Bank to consider the policy recommendation issue on raising of
payment according to the the workload and its complication.

2) In personnel development, the Bank's officers should be promoted to attend
the training to enhance their implementation skill in responsive to their need. An
increase of manpower is necessary to support the current mission of the Bank. Besides,
the Bank should arrange suppcrtive activities that create good atmosphere and good

relationship among officers at all levels.



