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The objectives of this study are 1) to explore the quantity of research work of
health technical officers; 2) to examine the extent of factcrs that influence the research
work of health technical officers; 3) to examine the relationships between factors that
influence the research work of health technical officers;-and 4) to obtain suggestions of
technical officers in conducting the research work and study. This study used simple
sampling technique to select 101 sampels of health technical offiers. Questionnaires
were used for data collection. Statistical analysis includec freguency, percentage,
means, standard deviation, and Pearson Correlation Coefficient.

The result showed that most of the samples are males, completed a bachelor
degree of education, have been working as health technical officers for 1-6 years on
average with position classification level 6, have been working at a health center with
duty complying to the job specification defined by the Civil Service Commission at
moderate level, had attended the training for 1 time.

These health technical officers had carried out less than one research work per
year either on their own or as a co-researcer since having held the position of health
technical officer .

Considering the extent of factors that influence the research work oi heaith

technical officers, it was found that the knowledge and ability to do the research,
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physical environment and personnel environment were at moderate level. Whereas
working motivation was at relatively highly moderate level.

Factors related 10 the research work of health technical officers are education
level, relevance of role and duty, training and devliopment experience, and research
competency.

Recommendations

1) Research promotion policy should be introduced in health organizations at all
levels, ior example, the policy to promote the utilization and application of research
results in heaith implementation, building motivation and incentives among health
technicai officers, providing suitable payment, creating research supportive
aimosphere, promoting public relations and widely dissemination of research results,
promoting research competition, allocating adequate research budget, developing
research teams. supporting of research advisory, supporting of research information
sources, including development of research technology, computer system and the
internet, ect.

2) There should be a system for continuous development of health technical
officers since their instatement and appointment by conducting an orientation on
organization's policy, roles and duties of health technical officer, with a clear job
specification complying to that of the Civil Service Commission. Health technical officers
should not have overloaded work so they can spare time for doing the research work. In
addition, they should be promoted to further education and provided with trainings on
the theory and practice in condusting the research in ordér tb enhance and improve

their research competency.



