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Factors Affecting Audit Performance on Auditor in Office of the Auditor

General.
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Abstract

The auditor general, the ultimate aim is at “the ultimate benefit of population” which is
assigned by the government for the mission of public servicing for population , received the authority
from government with trust for benefit of Thai people . It was presumed as high responsibility on
duty in leading to be success which the most important factors are ethics in profession, personal
factors and organizational factors. These factors would affect the academician of auditor general
activity and also various kinds of decision making of the performance. The objective of this
research was to assess the Factors Affecting to Audit Performance of Auditors in Auditor General
office by using questionnaire as a tool for collecting data from 121 auditors in Auditor General
office. Data collection was during 1 October - 31% October 2014. Statistics analysis were multiple
correlation, and multiple regression analysis. The auditing review was regarded as independent
variable that have positive relationships with auditing efficiency. The results revealed as following
: 1) The Organizational factors, Organizational Culture have positive relationships on overall Audit
Performance. 2)The ethics, honesty and responsibility and equality have positive relationships

with overall of Audit Performance

Keywords: personal factors,Organizational factors,Ethics,Audit Performance,Auditor in Office of

the auditor General
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Audit Performance = 3 + [ Learning + f3,
Attitude + [3, Motive +

Audit Performance = 3 + {3, Policy + 3, Or-

ganizational Culture +

Audit Performance = 5+ [3, Honesty + f3,
Transparency+ [33 Position+[34 Confidentiality
+ (35 Equality +
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Unstandardized Coefficients

1.000 t p-value
B Std.Error

Constant(a) 0.412 0.067 6.148 0.000
Honesty and Responsibility 0.112 0.056 1.995 0.047*
Transparency 0.053 0.053 .991 0.325
Position 0.053 0.083 .638 0.525
Confidentiality 0.061 0.056 1.074 0.286
Equality 0.412 0.067 6.148 0.000**
R =0.253 AdjR*= 0.022 F= 1506 p = 0.207

* ffuddyeahanzdy 0.05
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1319 3 nMaanzdansuiutvasiladvasansiunam sl fiduseuigvesiniznniesia

VLN AL
Variable Mean Standard Audit Policy Organizational VIF
Deviation Performance Culture
Audit Performance  0.52 0.082 1.000
Policy 0.57 0.125 0.262* 1.000 2.239
(.001)
Organizational 0.80 0.060 0.334** 0.744** 1.000 2.239
Culture (.001) (.000)

M 3 WU dulIBaTeueag
Frudanufuiusiudiernfiadudgn
Multicollinearity ot ERHER VU REITEGHT
Multicollinearity laglgen VIF U3ngd1 @ VIF

M1519 4 mﬁmsw:ﬁmimnammuwmnﬂ@
PYRIRNITINITATIVLIULH A

2999705875201 2.239 TINA1R8NIN10
WRAIINILUITBRITENAMURNNUT U wel b Rtie
&9ty (Black. 2006 : 585)
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Unstandardized Coefficients

Organizational factors t p-value
B Std.Error
Constant(a ) 0.390 0.043 9.016 0.000
Policy 0.021 0.109 0.195 0.846
Organizational Culture 0.151 0.072 2.104 0.038*
R =335 AdjR’= 0.092 F=5.683 p =0.005

*P<0.05 * P<0.01
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