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Abstract

This research has as its objective a study of student activities’ achievement and the
relationship between Student Organization’s behavior, student activities’ model along with the
KMUTT undergraduate students of engineering’s ethical and virtuous behaviors by collecting data
from 370 respondents out of 10 departments using the research questionnaire regarding The
Student Organization’s behavior, model of activities, ethical and virtuous behaviors. The analysis
consists of following tools; frequency, percentage, mean (X), standard deviation, t-test and
Pearson’s correlation coefficient. The research result shown that student activities organized by the
University tend to affect more ethics and morality of the students than other sections. Academic
activities concerning appropriate characteristics of students, Arts and cultural activities influence
the different degree of ethical and virtuous behavior in an overall as well as a specific classification.
The Student organization’s behavior and activities’ model are proved to be related to ethical and

moral behavior by statistical significance of .05.
Keywords: Student organization, Student activities’ model, Behavior concerning ethical and virtue.
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