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The study of : fhe Opinions of the Conducting of Life according to
the Sufficiency Economy Concept : A Case Study of Ratchaburi Province Officers had
two objectives as follow ; 1) to study the opinions cf Ratchaburi officers about
conducting the sufficiency economy , and 2) to study the factors affecting to the opinion
of Ratchaburi Government officers about conducting the sufficiency economy.

The sludy was sampled by collecting data from 185 persons of
Ratchaburi Province officers that belong to the Ministry of Interior. In addition , the data
were collected by using a questionaire and were analzed using such statistics as

Percentage , Mean , Stancard Devitation, t-test and F-test.

Results of the study

1. Number of males respondents are more than females , The average age is
31 — 40 years old , Administrator officials are less than normal officeals , Most of them
have working experience of 11-19 years , married , bachelor's degree and average
income of 10,001-20,000 Bath.

2. Perecption about sufficiency economy concept came from newspaper found
that content , the useful and applying is high level.

3. The level of opinion on conducting the sufficiency economy concept was

found to be at a rather high level.



Recommendations TE 158583

1. The organization that have a duty to support the sufficiency economy concept
must improve guidelines to encourage people for the highly of participation process in
all level to responding an apply to there life.

2. The organization should increase knowledge , improve potentiality . of
government officials regularly, all of these for self — potential improvement , apply the
sufficiency economy to be frame work and have more responsibilities for families ,
communities , socia! and oneself.

3. The opportunity for all every people to be participate , it is need for them to
realize about responsibility for communities , help , support and praise , present the
people who follow the sufficiency economy as the best practice for people to study and
apply for efficiency.

4. The organization should have policies , strategies about conducting of the
sufficiency economy concept which awareness to the importance of work , so the
working process should be on the responsibilities , middle — way and safe , learning
together for skill , exoerience and though it's made of self-confidence and more work
potential to affectiveness to the efficiency of efficiency of success policies.

5. Government sector should be the organization which impiement the policy in
order to improve the sufficiency economy concept and disseminate to the people to

conduct as the way of life.



