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The objectives of this research are 1) to study the female labour union committee’s roles
in problems of employees’ interests; 2) to study problems and cbstacies in performing duty as
female committee of the labour union in protecting of the employers’ interests; 3) to find out

trends of the female committee’s role in this matter.

Methods of study are the in-depth interview techniques by interviewing 15
key-informants, who are female committee members with no less than one year experience from
8 labor unions; Data collected being organized and analysed with logical context description and
descriptive statistics.

Major findings of the study reveal the roles most female committee members’ play are
1) working to increase the organization’s strength; 2) establish relationship w%th other
organizations both within and without the country; 3) try to establish good relationship with the
employers, even though most of their work is not appreciate by the employers.

Among problems and obstacles in role—playing of the female member committee of the
labour union in protecting the employees’ interests are 1) they need more knowledge, capability
and experience in working in such positions, including knowledge and comprehension in the
process and steps of law procedures; 2) the change of administrators and most employers do not
support the work of ferale committee in protecting employees’ interests because of their losing
benefits.

Trends in protecting of the employees’ interest by the female committee members can be
summed up as follows: 1) there should be a follow-up and seek information from various sources;
2) there should be sincerity and good relationship with the employers; 4) bargaining should be
done in privacy; 5) establish relationship with similar types of organization; 6) cooperate with

other organizations in seeking more recognition of the labour union from the government.





