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The main objectives of this study are 1) to follow up the post graduate students
from the Master of Science Program (Administration Technology), in order to find
out their current employment situation, knowledge and experience they gained from
the program that they apply to their current jobs and 2) to evaluate the work
performance of graduate students. The data were gathered from the respondents’

supervisors or employers and their colleagues.

The sample included the graduate students who graduated between Batch 1 to
6, their supervisors or employers and their colleagues. They were asked to completed

questionnaires and returned by mail.
Major Findings
1. Employment Situation:

All respondents have been employed by private companies cr by government
organizations. They are working for state enterprises and private companies. Most
work in management administration in the transportation, communication, and public
utility sectors. The positions held by ‘the respondents include staff and lower
management. The length of work experience in the present position is approximately
six years. Half of the respondents stated they earned 10,000-20,000 baht/month and
had about twelve subordinates. While being employed, most of the respondents are
not studying in any further educational prcgram. However, there are some
respondents still studying to complete their Master’s degree. With regard to seminars
or training, many respondents said they had many opportunities to attend seminars
and training course are related to their work held both domestically and abroad.

Regarding the ability to apply the knowledge and skills gained from the
program to their current employment, the respondents whose major was Training and
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Development were able to apply what they learned most, followed by those whose
major was Applied Management, and by those whose major was Methodology,

respectively.

2. Working Performance Appraised by their Supervisors or Employers, and
their Colleagues:

All supervisors, employers, and colleagues cf the respondents agreed that the
graduate students mastered computer skills, although their English language ability

was their weakest skill.

Regarding the respondents’ ability to apply the knowledge gained from the
program to their cuirent employment, supervisors and employers. They ccnsidered the
respondents’ information searching ability to be their strongest skill, while the
rcspondents’ colleagues said ihe respondents’ collaboration skill was their best. The
ability to access data was thought by the respondents’ supervisor, employers, and
colleagues as their weakest skill.

With regard to other issues related to work performance such as working on
assigned tasks, personality, working methods, and general knowledge, all supervisors
and employers gave the highest score to working on assigned jobs, their colleagues
considered their personality as the best attribute. All supervisors, employers, and
colleagues claimed that the working methods and general knowledge of the recent

graduates were quite poor.

Recommendations

At present, most business sectors want Master’s degree graduates who have
current and reievant knowledge to their work, along with their social responsibitily.
Graduates must work ethically, using their skills and ability to benefit the general

public and not just themselves.



