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The purposes of this research “ Condition of Knowledge Management and Need to Improve
the Knowledge to Learning Organization of Supporting Personnel of King Mongkut Institute of
Technology Ladkrabang were 1) to study the condition of knowledge management of supporting
personnel 2) to study the need to improve the knowledge to learning organization of supporting
personnel 3) to compare the condition of knowledge management of supporting personnel 4) to
compare the need to improve the knowledge to learning organization of supporting personnel of
King Mongkut Institute of Technology Ladkrabang and 5) to propose the means of development of
knowledge management to learning organization of supporting personnel of King Mongkut Institute
of Technology Ladkrabang.

The researcher designed this research by survey method and used questionnaire to survey
the condition of knowledge management and the need to improve the knowledge to learning
organization of supporting personnel of King Mongkut Institute of Technology Ladkrabang. The
data was collected from 243 samples which was 83.5%. The data was analyzed by computer program
and the questionnaire was tested to reliability by alpha coefficient of Cronbach from 30 samples.
The result of reliability was 0.89. The data was analyzed by
percentage, mean, standard diviation, t-test, One-way ANOVA and LSD.

The research were found that; the supporting personnel had the opinion about the condition
of knowledge management at moderate level and need to improve the knowledge to learning
organization at high level in overall but the aspect of new management mean was at moderate level.
When compare the opinion about the condition of knowledge management was found that the
personnel had difference in sex and work position had opinion in not difference . The personnel had
difference in age, work year, marital status, education and organization had opinion in difference at

0.05 significance level. When compare the need to improve the knowledge to learning organization

was found that the personnel had difference in sex, work year and work position had need in not
difference. The personnel had difference in age, mar.ital status, education and organization had need
in difference at 0.05 significance level. The means of development of knowledge management to
learning organization; the organization should fo the knowledge management by clearly, continually
and sustainable, and to support the personnel to share the learning, and to improve the personnel

skills.





