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The objectives of this research were fourfolds: 1. to study the job satisfaction levels
of an officials under Office of Prime Minister after reform 2. to compare the job satisfaction level
of an officials Classified by sex, age, education, salary and period of performance; 3. to study the

relationship between the performance and job satisfaction of officials; 4. to study the functional

factors influencing job satisfaction

The sample group was 211 officials under the office of Prime Minister which
derived systematic random sampling technique. The instrument used for collecting the data was a
rating scale questionnaire The statistic employed were percentage, arithemetic mean, standard
deviation, T-test,F-test, one-way analysis of variance (ANOVA) were analized the difference of

means. The result of this research indicated that :

1. The overall job satisfaction of officials under the Office of Prime Minister was at
moderate level. When considering in each aspect, it found that the, process of performance, job
quantity, co-workers relationship, success of work. and working security: were at high level,

while working environment, administration and career path were at moderate. The only incomes

was in low level.

2. In comparing the job satisfaction level of officials classified by sex, age,
education, salary and period of performance, the evidence showed that :

2.1 The officials who were different sex had significant difference at 0.05 level

of confidence.
2.2 The officials who were different age had no significant differences at 0.05

level of confidence.

2.3 The officials who were different education had no significant differences at

0.05 level of corfidence.
2.4 The officials who were different salary had no significant differences at 0.05

level of confidence.

2.5 The officials who were different period of performance had no significant

differences at 0.05 level of confidence.

3. The relationship between the job perfoimance and job satisfaction were at high

level and positive.

4. The factional influencing job satisfaction of official under the Office of Prime
Minister after reform including comline, quantity of operater , orqanize, jobtype were related

significantly in fourty-nine percent.



