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ABSTRACT 
  This research aimed to study the direct, indirect and overall influences of 
model representing performance of Instructor at Private Universities in Thailand as well 
as examine casual factors influencing instructor performance. Samples selected in this 
study were 410 instructors who had been working in Private Universities in Thailand 
during 2014. Data were gathered with the questionnaire and subjected to the analysis 
and compilation with the Computerized Program for research by setting statistical 
significance 0.05. This research deployed the following statistical methods, namely, 
Frequency, Percentage, Mean and Standard Deviation (S.D.), including the Confirmatory 
Factor Analysis as well as )and application of Item Objective Congruence Index 
(IOC)with the empirical evidence.  
  It was found that factors with Total Effect (TE)  toward Performance (PER) is the 
Organization Culture(CUL) with the effect equaled to.91, followed by Leadership and 
Knowledge management with the effect equaled to .84 and .48 , respectively. 
Considering direct effect, it was found that Leadership effecting directly the most on 
Performance , having the effect .74, followed by Knowledge Management (KM) and the 
Organization Culture, having the effect.48 and.43, respectively. Considering the Indirect 
Impact, it was found that the performance (PER) received the highest effect from the 
Organization Culture (CUL), having the effect .48, followed by the Leadership (LEA) with 
the effect 0.10. Furthermore, it was found that the Organization Culture and 
(CUL)Leadership (LEA), having direct effect and total effect toward Knowledge 
Management (KM), with the effect of .96 and .58, respectively. When considering the 



effect between factors in Table 22accompanied Chart 11. It was found that the Casual 
Factors could explain the variation of outcomes of operation 94.00 (R2 = 0.94) as well as 
having the structure of equation as follows:  PER = 0.74(LEA) + 0.43(CUL) + 0.48(KM). 
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