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The purposes of this study were: 1) to study the administrator® transformational
leadership and private school teachers’ satisfaction in private schools, 2) to study the relationship
of school administrators® transformational leadership and private school teachers’ satisfaction
of work practice, and 3) to study the school administrators” transformational leadership affecting
private school teachers’ satisfaction of work practice. The target group of the study included
217 private school teachers working under jurisdiction of The Office Chaiyaphum Educational
Service Area 2. The instrument for collecting data was the questionnaire of school
administrators’ transformational leadership affecting satisfaction of work practice of private
school teachers under jurisdiction of The Office of Chaiyaphum Educational Service Area 2
with reliability coefficient 0.98. Basic data were analyzed by calculating the Frequency (f),
Percentage (%), Mean (), and Standard Deviation (O). F Relationship of variables were
analyzed by using Pearson Product Moment and Multivariate Multiple Regression Analysis:
MMR.

The research findings found that:
1) The school administrators’ transformational leadership were in “High”
Level. The idealized influence showed “The Highest” level. For the second order, they were
the intellectual stimulation, inspirational motivation, and individualized consideration
respectively. Considering most of teachers’ satisfaction in work practice were in “High” level
especially the responsibility in work practice. The second order included the wofk
accomplishment, being respected, work characteristic, relationship with super-ordinate and

co-worker, government or monitoring, organizational policy and management, work progress,
and working condition respectively. Only one aspect, the teachers’, satisfaction in work practice

e

was in “Moderate” level.

2) For the’va’riabie group of school administrators’ transformational
leédérship, there was positive correlated with the variable group of teachers’ satisfaction in work
practice at .01 significant level.

3) For 4 aspects of school administrators’ transformational leadership, they
affected the teachers’ satisfaction in work practice at .01 significant level. The idealized
influence affected variable group of teachérs’ satisfaction in responsibility in work practice with
“The Highest” level. The inspirational mbtivation affected the teachers’ satisfaction with salary
in “The Highest” level. The intellectual stimulation affected the teachers’ satisfaction with
the working condition in “The Highest” level. Moreover, individualized consideratikm affected

variable group of teachers’ satisfaction regarding to relationship with super-ordinate and

co-worker.





