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The objectives of this research were: 1) to study labour rights exercise of
employees in production firms in Khon Kaen province, 2) to study the influential factors of
labour ‘rights exercise of the employees in production firms in Khon Kaen province. The
research methodologies used in this research were quantitative and qualitative. The samples
consisted of 221 employees working in 20 production firms in Khon Kaen province,
selected by two-stage stratified random sampling technique. The questionnaires were used
as tools for quantitative part and interview guide for qualitative one. Quantitative data
analyzing was conducted by univariate analyzing using Descriptive statistics; bivariate
analyzing using Chi-square and multivariate analyzing using Multiple regression analysis.
Qualitative data analyzing was conducted by content analysis.

The research findings are: the majority 75.6% of employees used to exercise labour
rights at high level while 24.4% exercised at lower and moderate level. The aspects most
exercised were social security insurance and health care, follow by vacation leave and fair
payment, while labour rights for compensation was exercised just by 54.2% and the aspect
for appealing state assistance had never been exercised.

There are six factors influencing labour rights exercise statistically significant at
0.05: employee aspects as of perception on working suffering (b = -2.130), knowledge
on labour rights (b = .1.350), c;btaining social support (b = 0.433), monthly employees
(b = 6.193), production firm aspects as of percentage of the social security fund members
(b = 0.395), medium size firms (b = 9.892). So, all of independent variables can explain

varying of labour rights exercise at 66.0% (R® = 0.660).





