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This research was designed to be cross - sectional descriptive research. The objeétivés were
10 study the quality of work life of community — hospifal pharmacists registeréd th public health
region 10, ministry of public health and stﬁdy the effect of the strategy management of 7-S on the
quality of work life of community — hospital pharmacists registered at public health region 10,
ministry of public health. The target population was community — hospital pharmacists registered at
public health region 10, ministry of public health. The research instrument was the questionnaires
and 111 pharmacists were collected. The data were collected during 1* January 2009 to 30" January
2009. Statistical methods which were used in this research such as frequency, percentage, mean,
95% CI, standard deviation, median, max, min, Fisher’s exact Test, Pearson’s ‘product moment
correlation coefficient, Spearman’s correlation coefficient and stepwise multiple regression analysis.
According to the results, the data showed that the quality of work life of community —
hospital pharmacists registered at public health region 10, ministry of public health was at medium
level (; = 3.31, S.D. = 0.48) including the dimensions of adequate and fair compensating, safe and
health working condition, competency development or development of human capacities, growth and
security, constitutionalism and social relevance. Except the dimension of social integration expressed
at the high level whereas the dimension of total life space exhibited at the low level. The strategy
management of 7-S shqwed at the medium level (; =348, S.D. = 0.57) including the dimensions of
strategy, system, staff, style, skill and shared values. Only the dimension of structure indicated at the
high level. The strategy management of 7-S factors had highly positive level relationship to the
quality of work life of community — hospital pharmacists registered at public health region 10,
ministry of public health (r = 0.793, p — value < 0.001). In addition, at the significant level of 0.05
this dimension of shared values was applied to predict the quality of work life of community —

hospital pharmacists registered at 64.6%.





