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The purpose of this cross-sectional descriptive research was to study the effect of the
organizational climate to the pharmacists’organizational commitment at the regional hospitals in
the northeast. The study sample was 118 pharmacists who have worked at least 1 year from 6 the
regional hospitals in the northeast. Content validity was examined by 3 experts, and reliability
was tested by cronbach’s alpha coefficient. The reliability coefficient of questionnaires was 0.94.
The data was collected by questionnaires during 15" December 2008 to ISmJanuary 2009.
Statistical methods used in this study included frequency, percentage, mean, standard deviation,
median, max, min, Fisher’s exact Test, Pearson’s product moment correlation coefﬁcient,/
Spearman’s correlation coefficient and stepwise multiple regression analysis.

The results showed that the organizational climate was’ f;)und at medium level (; =3.50,
S.D.= 0.40) including the dimensions of structure, responsibility, reward, warmth, support,
standards, and conflict. Only the risk dimension and identity dimension were reported at high
level. The pharmacists’organizational commitment at the regional hospitals in the northeast was
at medium level (;=3.60, $.D.=0.44). The demographic characteristics including gender, age,
marital status, position, length of tenure, incomes and domicile were not significantly correlated
to the pharmacists’ organizational commitment.The organizational climate factors had positive
relationship - to trhe( pharmacists’ organizational commitment (r=0.624, p-value<0.001). The
organiiational climate factors that could predict the pharmacists’ organizational commitment at
the regional hospitals in the northeast at the significant level of 0.05 were the dimension of
warmth, dimension of risk and dimension of identity. Those three factors were able to predict the
pharmacists’organizational commitment at the regional hospitals in the northeast at the

percentage of 44.3.





