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Y = 0.515+0.239 (X, + 0.196 (X,) + 0.174 (X,) + 0.120 (X,) + 0.112 (X,)
Z= 0284 (Z)+0.239 (Z,) +0.227 (Z,) + 0.141 (Z,) + 0.139 (Z,)



ABSTRACT 238552

The purposes of this research were compose of three category objectives. Firstly, to studied
the level learning factors of the organization cultufe and the learning organization. Secdndly, to
studied the relationship between the organization culture and the learning organization. Thirdly,
to finded out the predictive factors affected to the learning organization of faculty of veterinary
medicine, khon kaen university. The two target groups included the quanilitative subjective
group, collected by interview from 16 representative main staffs and the quantitative subjective |
group, collected by 168 questionnaires from all repreSentative staffs of faculty of veterinary
medicine. The research duration time was divided to 2 phases. Phase 1, to confirmed conceptual
frames by using data from interview and created questions in order to quantitative analysis in the
next period. Phase 2, to studied quantitative data from questionnaire by using descriptive analysis
factors such as frequency, percentage, mean, standard deviation, peafson’s correlation coefficient
and multiple regression model. | |
The research conclusions:

1. The data, collected from interview, were correlated to conceptual frame,

2. The organization culture and the learning organization were indicated to average

3. The relationship between the organization culture and the learning organization were indicated
to average to good (quality, sense of community, diversity, empowerment ,recognition, decision making,
faculty purposed, trust, caring, subsequently) and significantly correlated at the 99 % confident interval.

4. The factors, could be predicted the érganization culture and the learning organization, were
quality, diversity , sense of community, caring and the faculty purposed. The percentage accounted
for the prediction was 81.20. These prediction equators in raw score (Y) and standard score (2 ) were as
follows :

Y = 0515+0239 (X) +0.196 (X,) +0.174 (X,) + 0.120 (X,) +0.112 (X7)
2 - 0284(Z)+0.239(Z,) +0.227 (Z,) +0.141 (Z,) + 0.139 (Z,)





