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The research aims at studying character, form and methods and realization in self-
development in the period of globalization, including trends of need for seli-
development in the next 3 years of the small private organization’s employees.

It 1s a qualitative study, using the in-depth interview technique with 18 key-
informauts ; data collected were analysed with logical context description and
descriptive stati'stics.

" Results of the study are briefly presented below :

1. Characters of self-development comprise good attitude, knowledge,
understanding, possessing skills and experiences, ability, intellectual and psychological
development, enthusiastie with responsibility.

2. Forms of self-development are 1) study from documents, textbooks, articles
trom internal and external sources ; 2) follow events from within and without with the
help of newspapers, periodicals, radio, TV., and other mass media ; 3) participate in
seminars, tfrainings ; 4) self-scrutinize ; 5) learn from knowledgeable persons ;

6) exchange knowledge with other organizationrs.
3. The realization of self-development ; every employee realizes, a;cepts in self-

development in the trial-stage by receiving information from own study or from experts.

4. Problems and abstacles in self-development are in the budget and time which
are not sufficient ; lack of knowledge, understanding, skill, experience, emotion, the

use of English, classification system, etc.

5. Trends for self-development need in the next 3 years are in the form, methods
in new dimension of self-development, including new knowledge and technology and
further study, among others.

v. Important recommendations emerged, among other, are the organization
should support in monetary aspect ; allowing times for employees to increase their
kncwledge in appropriate ways ; organize joints activities, create proper motivation,
fair benefits with ample chance of having higher positions to boost morale of the

employees leading to highest efficiency in work performance.





