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The two objectives of the study were : i) to find out the opinions of the
teachers on the administrative system under the educational reform policy, and 2) to identify
the factors related to their opinions.

The independent variables studied were school that the teacher affiliated,
gender, age, education, year level at which the teacher taught, position, monthly income,
work experience, attendance of training causes, and knowledge and understanding of
educational refcrm. The sample was 200 school teachers who were them analyzed by using
percentage, mean, standard derivation, t-test and F- test.

It was foﬁnd that as a whole, the teachers agreed with the administrative
system under the educational reform policy (X = 3.89) they agreed with teachers’
participation and quality assurance (X = 3.94) and decentralization of poser and personnel
administration (x =3.81)

When the hypotheses were tested, differences in year level of which the
teacher taught, position and attendance of training causes contributed to difference in their
opinion on the administrative system under the educational reform policy at the 0.05 level.
However, the school that the teacher affiliated, gender, age, education, monthly income,
work experience and knowledge and understanding about education reform were found to
have on impact on their opinions abound the administrative system.

Recommendations. The teachers in the study were found to have a good
knowledge and understanding about educational reform. Therefore, it is easy for school
administrators to set the education reform of the school in response to the government’s
policy which focuses on learning quality at an international standard. Regarding teachers’
participation and quality assurance, the teachers agree to give good cooperation in quality
assurance, it is thus recommended that the teachers be inactivated to materialize to policy
to accomplish its good. Because training is a key to development of knowledge and skills,
The school administration should encourage the teaches to attend training course as
appropriate so that they will be enthusiastic to develop themselves, which will in turn benefit
the students. Last but not least,a meeting of the personnel should be held to analyze the
school’s weaknesses and strengths to determine operational strategies and guidelines to reach

the ultimate goal.





