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The objectives of this study are 1) to find out the degree of job satisfaciion of the
Office of Agricultural Economics, and 2) to identify the affecting their job satisfaction.
The sample group consists of 6 function as : Office of Secretary, Centre for Project
Programme Evaluation, Bureau of Agricultural Development Policy and Planning,
Bureau of Agricultural Economic Research , Centre for Agricultural Information and
international Agricultural Economics. The data were collect from 186 officer by using
questionnaires type of accidental sampling. The statistics for data analysis wure
percentage, mean, standard deviation, t-test anc F-test.

The results of study was found that majority is female in the age of 45-49 who
obtains Master degree, with 20-24 years in civil services, in the level 5-6 with salary in
between 10,000-25,000 Baht, has never been promoted with double salary-level
(extraordinary promotion) in 3 recent years, and has been in-service training courses in
2 years recently. The factor affected that had a significant relationship with their job
satisfaction was divided and the factor affected that had a non-significant relationship
with their job satisfaction were gender, ages, position, marital status, the years of
service, title, monthly salary, extraordinary promotion and participation in-service
training courses.

Reccmmendations

1) For remuneration package, the government officers are entitled to receive

the minimum requirement of monthly salary and fringe benefits.

2) Management-level sta'fs should conduct meeting to spell out the direction

and management policy to working staffs in entire levels in order to be in the same track

of understanding.

3) Activities for relationship among the staffs, such as training, seminars and
personal development, are recommended to be acknowledged with continuously
improvement.

4) The recessary equipments to work more convenient with state-of-the-art

technology should be supported with less commanding processes.





