T 159344

asenses  “dszaniamlumsdfifauvesminaumesamaimnlasaiy
1  as o < o~ ) =< o )
smsuvalszmaing TTaguszanlunisfinu fe 1) iiefinufaszduilsz@nsamyea
o as A = < o aa . o o - e
awsmeanuasads  2)  ernunileteniinaredszaninmlunisdfidan ves
o/ @ LY T 4 a ]
winaumeihyvanudasadsvessimsurlsemalng  3) efinudennuRamiutay
Jorusuuzdu q Anedvlszantamvssnusnunanulasassvessnnmsuralseme-
Tny
1 1 A < o’: dy LY a ar 1
nqualesn IFlunsAnneisl duminnumeinnaiulasadis sunisuva
1 4
Uszmelne  §wau 256 au  dhalsznasimuavesmoinuinaunlasasiounz 19
o o’l’ & o @ ° a ‘ <
Wimisfineianee 3185 uuuureuawnduiuindou 209 ya Aedludesas 81.64 uazii
=3 ) L4 ac. - [J P ] 4
doyannuuuaevounninsed lavldadi aud Yevaz Aundo ddissnanasg

HAZAMINATBUA NN TUNUT

WANSANYT WU
anwaena ldvesngudzedis
AquAletitveIwinumesamaunlasast suimsuratsemelng $1uau 200

au dnlngidlumame Tewgsendn 3140 I Taewammsausaudaegiaoiy sedy

.
et o
-

= ° 1 < [ L% o s o 1 -
msAnanITganes Tashiidumisfuminaushmanutasassludadunlndifivs
fudwmisminoulfitns  wudeduitiszoznalumsdfifoulumsiaman-
Yaoaniv 521919 5-10 1 ludadmindifvatviiszoznar lumsdfiaulumesnuanu-

taeans 53117919 11-15 T paziidasiSu@ounnnn i 25,000 1N



T159344

sgavlszaniamlunmsdiaau Tuninsuuds wilnnumeinmanudasads
nnasurdalsznane Sszduilseaniamlunisidfidauegluszdudunats laod
S aa @ @ o a - o n’: 1 o a a va a
Usziauiiiszaninmgaga 3 Suduusn fe 1) wiinnuasleediuauinlunisififaud
o Yo d < d o ° 4 o <o
185 vueunue Mduisdrwduazsias 2) winsuaunsaiiauadsunaitdimua uaz

9/ .

3) wﬁmm'l%'w%“wamﬂumsﬁnmsriwﬂszwﬁmmzqnm
panmisnageUaVNAzIY Wy dedunlionswaredse@niamlumsvinu
a o @ s/ o o ¢=y = ° 9
Soadwunnunldudesiidssl  anuwawelalumsviten anudhleluuleurouay
e anusuRasoulunn mstneusuuasmsfnu uR Ay msfianihnninny
@ anuasnialunsdfidewng  sudisy  dededy  msléSumsveniusinngu
') ) o ™ o o ¢ e P a oo
AINNTH ANUNTeN  hoawe  uasvivalisvesiaagilnsaiminensnlFlumsidfifau
- o - @ L4 o -
wampuLMUINMIsU AT szaumsfnu uaz Uszaumssinnasiienluedw@y
L] ar A' feta = [ - - Ll @ ey o o4 o -
duiledon lulignwadelszansnmiumsuiianu WinoailsvuRen fo
szozna lumsmauluaosnuanudasany
YBtauBIMUY
Yo o o 9/ 9 o o [l Py 9y a o & Y o
D ginutligyiezdes darudidg lumsduasuuazadwiadiinMunwinau
naauluSesesmshioudiuiin 2) asdalimswanianwl finue anwewnso uaz
o s LY ar 1 ] 3 ; @ o s
dszarumssiveswinauinmanulasadivedaeiior mivaue 3) Flwuligrezdos
wiuesdenst qua wleld  nishemveldtduiymedwainaveuaznddadule
3 :: © LY 9 o o Y L] o
Tunnises ﬂume’fmwmmuﬁﬂu1uasmm1uu’h’hnuvﬁﬁmﬂuutyﬁnﬂgtﬁue 4) MsHMuA
ylowenIemsoenimidala @ wwdssFanuuasiinnuuivsy 5) AsIngyaanssuman

a wad as o’ o o ar o 4 & $
sufiovilfidndradonSefinrudndeuiu 6) Aesdaniiagginsaluauniestiomiecldn

r=3

o a a wa o a z °
advayuiunsdfidou  Wdlidoanusiass Wudeanudesms saisiisnau
P - - oa Y y 4 - Vo v P R
oaweaemslfiAnudg 7) Aesdemsniomsunsyiinnudnle lungsudisuderisny

T e [ ¥ 1
vossnasuvsdszanalne  AnerduSowesnsinvaimalasaiy  sunisFesunum
winwesninaulumesammnnlaeads Iwinaulugadniswvessasg Sunu

uazithladae



TE 159344

Objectives of the study on “Work Efficiency of Security Officials of Bank of Thailand”
were 1) to study level of efficiency of security officials 2) to study factors that had effects on
efficiency of works of security officials of Bank of Thailand 3) to studv opinions and other
recommendations that related to efficiency of works of security officials of Bank of Thailand.

Samples group of this study were 256 security officials of Bank of Thailand which were
all population of the security line. A number of 209 questionnaires, or 81.64 percentage, were
returned. Frequency, percentage, mean, standard deviation and correlation were employed to

analyze data.

The study found as follows;

Most of the samrple were male, aged beiween 31-40, married and stayed togcther, having
education lower than Bachcior dcgree. Ratio of number was nearly equal between security and
operation officials. Number of those who worked in security line for 5-10 years were nearly the
same to those who worked in security line for 11-15 years. They had salarics more than Bt25 .000.

Level of work efficiency in overall picture of the security officials of Bank of Thailand
was an moderate with first three highest averages on the following points: 1) the officials used
their best efforts for their assigned jobs to be finished rapidly and correctly 2) the officials could
finish their works on time and 3) the officials economically used working resources.

Results of test of the hypotheses were that 11 factors affecting the work efficiency were
satisfaction with their working, understanding on policies and plans. training and additional

cducation, risky work, disciplinary of rules and regulations, recognition from colleagues,



TE 159344

rcadiness and adequacy of cquipment and resource. compensation, cducational level and

experiences from former jobs.

The only factor that did not affect work cfficiency was duration of period working in the

sceurity line.

Recommendations

1) Superiors should give importance on supporting and creating team spirit among the
sccurity officials. 2) There should have continuous and regular training to develop knowledge,
experiences, capability of security officials. 3) Superiors should monitor, take carc of and pay
attention to their subordinate’s works. They should be brave to make decisions as well as should
try to understand their subordinates. 4) Appointment of policies or any otiser assignments should
be clear and consistent. 5) Any regulations that outdated or overlapped sheuld be reduced or
rcvoked. 6) Availability of equipment and materials should be quick. in time and sufficient. 7)
There should have dissemination of reguiations of Bank of Thailand concerning security as well

as roles of the security officials for other Bank of Thatland officials.



