. T 153350

nsAnmAREidagUszaed 21szms Ae LieAnmINszALAIINSNANA

saainIsreswineIuiall 158 wnilng elnsnfil 4 () 2. eRnmteilade
Py ~ o v v al . o« .‘r - e L1d
niANdRusIUANSininAseedinrramtineill 13 wming alnenful
e () dAnmlidudeyaannguinsnalaeldiinisgudaetinauy Simple
Yy v
Random Sampling Taeildm1saaegn (Random Table) ustuauiedu 136 Au 1
o - Iy a 3 a o
wuuasuodhurrasdialunissusudeys  msdwnoiidmalianisiauuuinasmdou
Uszitud  (Summated Rating  Scale) msliassidayaienanausamiigny  dae
AEnnealifinesiun (Descriptive Statistics) Miur Anfenas (Percentage) Aa@de
(Mean) uaqumﬂmmuuﬂma‘gm (Standard Deviation) URr&DAEIRYNI  (Inferrential
Statistics) Ime/ld ttest, F-test uaz Pearson’s Correlation tﬁﬂ’)mi"}xﬁ'}fﬂuﬁ NANISANEN
ag/l6 sl
wilnewinly &adnuFen waslng alnsnfu 4dm e Ssefumnussining
raasAntsnmneglusziugs  uszdleRansanudazesflezney wudn nrseanainey
WaznARBLiLeAng aglussiinunats uazge mudidiu
o } %= ] o .'l :i'd ] o o -« =
savredrNianesnine sl Pillsednwaisnisdanisresasdnisluanui
Updsnmwsaneglussinhunan  uasdnsairnisdaniszessadnis il fimusias

ﬁwuﬁmqu'ﬁuﬁuﬁ'ﬁqmnﬁum')m\ﬁnﬁnﬁﬁi@mﬂ'mﬁjmwﬁm'mvT')'hJ'aei'nﬁ\Zaé'xﬁngma

BE

D



o veg - - ol « o .
szauraANiangaswinawialll ilsedsraunisaiaannisiiauninsanesly
STAUA  WarIzauN1aIAINNITNIILT A NANRUS TN UANAI AN R AR aIANNT

e ©

waswinaiallad e fidudAynieania

-~

daumudniusseudnailadu)iings wiednsrdiuyaaalunniiadelail

AMNANNUS NUANSNANRFAR8IANT

dalgusUULaINNITANT
1. Aostimsdaasuannfawitlunaminuaesamineun  nslasuanlinela
= © o . al @ lﬂ' : lﬂ' hd 1 v v =l b4
uazdunumanAnylumioeeu nisiilenaiuimasudu @ausiumds frand luedn i
Uinidnausiasnisiiazetivesdnis  lissnli/nudaaliiinaaui@ngniuseainau
AiaaaANIg niauazym UfRuR b uuaumneetsiuauauis
2. AWHMIRBANTEUUNITNIN MedReedn1s  nstieduiyen daadaly
wina s nehuliifaving: uerAardnngluunlfid ieldyras uasninganslu
aANITENITIIUR Tk Rus Tl det el lssBnBnn Barondanitadanlalu
nsufilatfouunlnasvaeuadulyesinedissuy
- : - d‘ :’/
3. mslimsdssfiunaaty Adfussiuauetsy TasanaznisRiansandeudy
ReuAUM axfiBeiiinasgunsafiunisfidaiay inse uardmuadumisyasns
Vi uAus iU Funnueny utlaqiiu uazeuras
- [] o _ o < o 1 |
4. madfinlpsruvuAseuunuadannisiiqls a5 ustiRtamaiudtasesdn
> N o v [y ° o - - 3 o - - PIP- P g
wiwaduniraineiy waziddlalumslfimnuldiumine sarnuga@eindany
3 o % - Y P = o e o 4 ' A' -:
lusednis Mlimdnaufsaoafoelaluey uasiinuasnindseesdnisiinuandy

v =

5. nisdaadnliminauilaugniusieasdnis  diifunsacsuinnmsnag Aanng
<l 'l v o & o al % < vt o « -l vl
wranagnssing  unsadredalinaesminey elfifaninidninesdnis faouidn
Muasuazfiasnsfias friRoueglusidnedely vl ieldiwinauiirowi@ndinued
AINAIAYTLDNANTs ThudhaesesAnsdoniy senfuulounsusadvang was
magilalunsidudouniiegasesdnig
=l - & o v © -l
6. Arsimsauayulilenaléiimuwianuy  auawnsalunisine inns
e~ a o s v - . a 2 4 P
wyursreEeufnluiueunsidousanlunisdme  dhsanlszguiedmun
4‘ < =l v o ] Ly o °
wlrnne Taduniseufons Sumsutlym guasse wwamnaudlasadeaivayunisine

Uy N9R8A7A89NN FUNNTIAMNENTAR uazANEdn SR TN a i e U



TE 159350

The objectives of this study are 1) to study the level of general employees'
organizational royalty to 3etagro Agro-Group Public Company Limited. 2) to study the
factors which have a relation to general employees’ organizational loyalty to Betagro
Agro-Group Public Company Limited. Researcher had collected example from sample
group by mean of simple random Sampling, using random table for 136 samples and
using questionnaire as a tool. On analysis of the case, researcher used summated rating
scale technigue whilz applying descriptive statistics, which were percentage, means,
standard deviation and inferential statistics for proving the assumption. Applying t-test,
F-test and Pearson’s Correlation for information-analysis_process in order to prove the
hypotheses. From the study, it can be summarized as follow.

The result showed general employees' under Betagro Agro-Group Public
Company Limited tended to have high level of royalty to the crganization. In considering
of each factors found that employees' resignation ana persistence are at intermediate
and high level respectively.

General employees’ attitude toward organization management in operational
work is generally at intermediate level. On the one hand, organization management in
each side of operational work has a positive significant relationship to general

employees' royalty to organization.
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General employees’ attitude toward experiences they have gained from work
stays at good level. A positively significant relationship was found between work
experiences and employees' royalty to organization.

The relationship between background factor and personality factors have no
relation to the organizational royalty.

Based on the findings, the foltowing recommendations were made :

1. It should promote the job progress in many ways such as promoting to higher
position, giving a trust to do a special wc'k, being the important role in organization. The
staff, who promoted as said above, will realize that it is the bright future and safety in
employee's life. When they have such good attitude to the organization, while work
devotion and sense of belonging to the organization, high-spirited and full effort for the
organization. That means organization great success.

2. Working system development especially organization management  and
commanding structure management, encouragement of skilled practice and expertise in
work for employees, should be irnplemented in order to create effective works between
employees and organization resource and also create cooperation in problem solving to
maintain systematic work.

3. The organization should conduct job evaluation which focus on moral and
ethics. Especially for promotional opportunities, it should have clearly standard measure
for an analysis in decision making. It is also important to set job positions which are
considered to be in line with the amount of task both in present and futu-e.

4. Improve compensating system and welfare of workers to be more
persuasive, quick and sufficient enough for the cost of living so as to encourage worker
to do their work, decrease the loss of manpower in organization, create job satisfaction

among employees and bring about more loyalty to organization.
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5. Encourage employees to bond with organization. The executive should find
the measure, means or any strategic to create conscious mind among employees so as
to bring about passion to organization, make them feel secure and tend to make
commitment to organization. It is also provide employees the perception of their
important to the organization, the perception of being the owner of organization, accept
in goals and policies and to be proud of being a part of organization.

6. There should be more support in knowledge development and working
ability development opportunities. Allow them to share in business's affair administration
by joining the meeting to set up policies that will help they learn their work, acknowledge
the problems — obstacles — solution. Moreover, there should be a support in team
work and two-way communication which can lead to unity and good relationship

between colleagues.



