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The study examined the leve! and the relationship between the transformational

leadership and the Hospital Accreditation (HA) in the Community Hospital in

Chiangrai Province, including, the problems and suggestion. A qu=stionnaire was used

to collect the data from 99 section need (chief department) in the Community Hospital

in Chiangrai Province. Percentage, mean, standard deviation and pearson’s correlation

coefficient were employed to analyze the data.

Finding

1.

3.
4.

Most of the chief were femaies. There age were 30 — 40 and had worked for the
government for 10--20 years. Most regularly worked on the chief department and
the committee in the Hospital Accreditation.

The transformational leadership and in each component; the idealized Influence,
the Inspiration Motivation, the Intellectual Stimulation and the Individualized
Consideration were found to be at a high level. The highest is the Individualized
Consideration, followed by the Idealized Influence, the Inspiration Motivation and
the lowest‘is the Intellectual Stimulation.

The Hospital Accreditation was found to be at a high level

The relationship between the transformational leadership and the Hospital
Accre ditation was found to be at very high level and the four component were
foun] to be at high level. The highest is the Intellectual Stimulation, followed by

the Inspiration Motivation, the Idealized Influence and the lowest is the

Individualized Consideration.

Recommendations

1.

Personality development in Transformational leadership by emphasizing in the

Intellectual stimulation

Development in the general standard by emphasizing in human development

standard and policy standard.





