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A study on factors related to stress of the Fourth Calvary Regiment King's Guard has two
objectives; to study the level of stress of the Fourth Calvary Regiment King’s Guard personnel,
and to study the rejationship between personal history, family background, psychological
characteristics, attitudes towards work, the belief of intemal locus of control, achievement
motivation and stress of the Fourth Calvary Regiment King’s Guard personnel.

The sample of this study were 145 noncommissioned persoiinel and officers from the
Fifth, the Eleventh and the Twenty-fifth Battalions King's Guard under the Fourth Calvary
Regiment King’s Guard in 2004. The study used questionnaire to collect the data. The
questionnaire consisted of 4 following sections: (1) personal history and family background, (2)
the measurement of stress, (3) the measurement of belief in internal locus of control, and
achieyement- motivation, and (4) attitude toward work.The study used several statistical
techniques to analyze the data: percentage, mean, standard deviation, t-test, one-way analysis of
variance and Pearson’s correlatibn

The findings of the study could be summarized as following:

1. Personal History and Family background: Most of the samples or 84.4% are
non-commissioned and about 81.4% married. Their average age was 39.8 years old. The Lighest
educational level of 57.9% of the sample was lower than high school and about 57.9% had no
previous work experiences with different/other vnits/divisions, their average years of service were
16.02 years; whereas average years of services for those who worked in other nits/divisions were
4.86 ycars. About 66.9% of the sample occasionally had quarrels with their spouses. About 92.4%
of the sample did not use drugs; whereas 83.4% were free from gambling problem. An average
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number of family members are 3 persons. The average monthly income of about 36.6% of the
sample was 12,834.19 Baht. Tose who meet ends® mean were 36.6% of the samplc. About
62.1% had few financial/familial obligations, but 57.2% were concerned about their economic
situation.

2. Attitudes toward work: Attitudes toward work of the Fourth Calvary Regimeni
King’s Guard personncl was positive and at a moderatc level. The highest average was attitude
toward relationship with collcagues whereas the atmosphere at the unit was at the lowest.
However, achievement motivation and the belief of internal locus of control was at a moderate
level.

3. Level of Stress: The stress level of about 49.7% of the sample was normal.

4. Factors related to stress: Position, relationship among family members,  attitude
toward work, gambling problem, financial obligations and belief i internal locus of control were
related to the stress level.

5. Factors not related to stress: Age, marital status. educational level, income,
expenditure, family members and achievement of motivation had no relationship with the stress
level of the Fourth Calvary Regiment King’s Guard personnel.

Based on the study, recommendations to strengthen/foster positive attitudes and reduce
stress of the Fourth Calvary Regiment King’s Guard personnel include: 1) The Fourth Calvary
Regiment King’s Guard should provide necessary working materials, to help improve working
environment. 2) The Fourth Calvary Regiment King’s Guard should clearly inform its personnel
about job security, transparent personnel movement/promotion criteria, and inform them whether
thetr works are satisfactory/efficient. 3) The Fourth Calvary Regiment King's Guard should
clearly inform its personnel about promotion criteria and should appropriately consider thewr
promotion according to their performance not personal connection/relation. 4) The Fourth
Calvary Regiment King’s Guard should organize activities, which would foster/strengthen better
relationship among family members to help promote love, understanding and unity. 5)
Commanders should promote the belief in internal locus of control among the Fourth Calvary
Regiment King’s Guard personnel. 6) The Fourth Calvary Regiment King’s Guard should support
additional income generation activities of the Royal Guard personnel and their families in various
forms. For example, the Royal Guard should facilitate the sale of goods/products at

subsidized/cheaper price than the market to its personnel so as to help reduce their expenditures.
7) The Fourth Calvary Regiment King's Guard should provide anti-gambling training workshops

to publicize problems related to gambling and prohibit gambling activitics within the compound.





