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TE 159363

1. to find out the role of Kamnans and village heads in development and peace-keeping

The study was conducted for the following objectives:

in the three southern border provinces,

2. to identify the factors influencing thair role,

3. to point out their work problems and their suggestions on increasing the work
efficiency of Kamnans and village heads.

The population included 171 Kamnans and village heads in Saiburi, Panarae and Mayaw
districts. The total of 144 'é;)mplete questionnaires, or 84.2%, were returned. The findings were
summarized below.

As a whole, the role‘ of Kamnans and village heads in development and peace keeping
were found to be at a high level. When individual activities were considercd, they were found to
play the most important role in pclitics and administration, followed by intelligence work. drug
prevention and suppression. However, they played the least role in economic activity.

The factors that influenced their role were age, education, income, and knowledge and
understanding of their power and responsibilities. On the other hand, occupation, number of
years in the position, and leadership were found to have no effect on their role in development

and peace-keeping.

Recommendations TE 1 5 9 3 6 3

1) Training should be held for Kamnans and viliage heads at least once a month in order
for them to have a good knowledge and understanding of their role and responsibilities. Also a
waork manual should be prepared to guide them.

2) Kamnans and village Leads' work should be required to focus mainly on peace-
keeping, followed by development.

3) Kamnans and village heads should be given an opportunity to further their studics. An
regular or unofficial-hour degree program should be offered for them in the district or the
province where they work.

4) They should be given higher salaries. At present the pay they receive do not match

their responsibility and the cost of living.





