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The purposes of the study were twofold 1) to find out the opinion of Patchara
Insurance Co., Ltd. Employees towards work condition 2) to find out the factors
affecting the opinion of Patchara Insurance Co., Ltd. Employees towards work
condition.  The sample group consisted of 116 employees in Bangkok office of
Patchara Insurance Co., Ltd. by purposive sampling method. The questionnaire was
used or a research tool to coflect the data. Frequency, percentage mean and standard
derivation ware used to describe the data, and t-test and F-test to test the hypotheses

The findings were summarized below

1. The opinion of Patchara Insurance Co., Ltd. Employees toward work
condition.  The whole vision : 9 aspects were in the medium level, ranging form high to
low level such as work success, respect and acceptance, progress in work, work
environment, work atmosphere, work type, friendship, control & command anc benefits.

2. The Factors affecting work condition. The hypothesis testing found that our 38
years old employees had the opinion towards this maiter more than under 38 year old
employees. The employees who graduated vocational degree, agreed with work

condition more than employees who graduated higher level.
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1. Company should organize regular training and seminar for staff as to

Recommendation.

improve both their knowledge and working skill including supporting relation among

staff.

2. It should consider employee benefits to better match with current economic
conditions such as loan bean fits so that the empioyees and have positive attitude

towards work condition and pay more attention 10 work.

3. It should consider adjusting some working system or staff rotation so they will

not get bored in their work

4. It should give opportunity to employees for making decision in their jobs for

better work flow and feeling of pride among staff.





