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The study of organizational commitment of court staff at the Office of the Court of
Justice Region 5 has the objectives as the following :

1) To study the levei of organization commitment of the court staff

2) To study the factors that effected to the organization commitment of court
staff by getting data from questionnaire that answered by court staff of level 5, 6, 7 at
the Court of Justice Region 5 total 149 persons. The tool of data analysis is descriptive
statistics which are frequency, percentzge and the standard deviation and inferential

statistics which is the test of Peerson's relative correlation.

The findings were summarized below :

The organizational commitment of court staff at the Court of Justice Region 5 in
above average of rather-high leve!.

The factors that effected to the organizational commitment sorting by Peerson’s
relative correlation from high level to low level, there are : participation in the
management, reliability and confident, career growth training, and development
importance in the organization, performance appraisal, relationship to boss, relationship
to peer, independent at work and opportunity to contact with others

The suggestions of the study are : to maintain and support the participation
of the management and enduringly maintain the reliability eénd confident of the

organization.



