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The three purposes of this research were : 1) to study actual and expected role of
Provincial Disaster Prevention and Mitigation Head Officers. 2) to point out the factors that
effected the actual and expected role of Provincial Disaster Prevention and Mitigation Head
Officers on task performance. 3) to find out the problems and obstacles in task performance of
Provincial Disaster Prevention and Mitigation Head Officers.

Questionnaires were distributed to 149 Provincial Disaster Preventior. and Mitigation
Head Officers included the public officer level 7 in the office all over the kingdom. The 108
questionnaires that were completed answer and sent back on time were selected as the samiples of
the research. Percentage, mean, standard deviation, t-test and F ‘test were used for data analysis.

The findings were summed up as follows :

1. Most of the samples are males. Ages ranking from 32-59. Most of them had a
Bachelor’s degree and worked with Department of Accelerated Rural Development before joined
the Department of Disaster Prevention and Mitigation.

2. The expected role of Disaster Frevention and Mitigation Head Officers on task
performance was found higher than the actual role in Disaster Prevention |, Mitigation
Rehabilitation and General management.

3. The disaster management knowledge and opinion on setting Disaster Prevention and
Mitigation Offices in provinces were effected actual and expected role of Disaster Prevention and

Mitigation Head Officers on task performance.
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4, The problems and obstacles on their task performance were : 1) Lack of support such
as experience officer, vehicle, material and budget 2) Lack of knowledge and experience in
handling disaster of the staff of the department. 3) Overlapping role of Disaster Prevention and
Mitigation Regional Center and Provincial Disaster Prevention and Mitigation Office. 4) None
unity of commanding. 5) None authorize on task performance such as provincial disaster victim
assistance committee secretary. 6) Lack of based information on task performance in some
province. 7) No acceptable from related organization according to not organization in regional
governing level and some officer title were lower than other provincial head of icer. 8) Difficulty
of contact to related organizations according to not have office in provincial hall. 9) Lack of task
performance manual.

Based on the finding, the following recommendations were made :

1. The Department of Disaster Prevention and Mitigation should enhance Provincial
Disaster Prevention and Mitigation Head Officers knowledge and attitude on task performance.

2. Provide task performance manual to authorize officer.

3. Determine the Provincial Disaster Prevention and Mitigation office as organization in
regional governing level.

4. Determine clear role of Disaster Prevention and Mitigation Regional Center.

5. Unification law, rule and order for unity of authorize.

6. Enhance disaster management in province with suitable vehicle and material.

7. Moral support from higher commander should be made by sequence visit.

8. Evaluation should be made in every level from central through regional and province.

9. Strategy plan of the department should be made.



