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The three objectives of the study were TE 1 5 g 40 0

1. to find out the quality of working lifc of the officers at the Money Laundry

Prevention and Suppression office:

L.

2. to identify the factors related to the quality of their working life;

3. to point out their work problems

The framework of the study inciuded the quality of working life as a dependent variable
whrch consisted of 6 dimensions: nature of work, quality of work euvironment, relationship of the
personal in the organization, job security and progress, work safety, and pay and welfare. The
independent variables were gender, age ,marital status, education, Rank , and number of working
years, Percentage, mean , standard deviation , t — test and, F-test were applied to data analysis.

Purposive sampling was used to select sample of 92 offices franc C1 ~ C8 at the Money
Laundry Prevention and Suppression Office. A questionnaire was employed as the research tool.
Copies of the questionnaires were distributed for the samples to fill out and return to the

rescarcher.

It was found that the quality of working life of the offices at the Money Laundry

Prevention and Suppression office was found to be moderate (X= 3.31 out of 6 point). The

highest mean belonged to the work environment, followed by relationship of the personnel in the

organization, work safety, carcer advancement, pay and welfare, and nature of work (X = 3.84,
3.75,3.41, 3.32, and 2.77) respectively.

The factors affecting the quality of working life were education and work position. That
is, the officers with a higher education had a better quality of working life than these with a lower
cducation. Also, those in the posidon of lawyer and interrogator had a lower quality of working
life than thesc in other position:.. On the contrary, status, number of working years, salary and

C-level were found to have no relationship with the quality of working life of the officers.

Recommendations

1. More personncl should be mcrease to meet with the workload.

2. Two types of welfare should be increased : lodgings for those who regularly work
over-time and allowance for the cost of living.

3. The Money Laundry Prevention and Suppression Office should restructured to
increase more higher positions to enable more officers to move up the carcer ladder.

4. Life insurance policies should be purchased for the officers who have to risk their

lives at work.





