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Abstract

The study aims to find out why the implementation of gender mainstreaming
in the Department of Labour Protection and Welfare is not successful. The study
suggested that the failure of gender mainstreaming in the Department of Labour
Protection and Welfare was caused by many factors, especially the central policy of the
government and the seriousness in policy implementation at the operation level. Gender
mainstreaming was not granted as a national priority policy of the government. As a
consequence, gender mainstreaming was also not a priority agenda at the Ministry level
and therefore it was ignored at the implementation level. The survey found that the
Gender Focal Point at the Department level which is the operation mechanism to
mainstream gender equality into the plan and programme of the Department is also
incapable to implement its mandate. Gender Focal Point lacks of substantive knowledge
and skill in gender mainstreaming especially in gender analysis. The disaggregated
data of the Department is also not available. The finding indicates that the women
machinery, Office of Women'’s Affairs and Family Development, which is the responsible
body to promote gender mainstreaming has no capacity to provide technical assistance
to Gender Focal Point. This is the key and serious factor in the failure of the promotion of

gender mainstreaming at the Department level and at the Country level at large.



