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This research comprises the following objectives; 1) to study levels of

attachment to the organization expressed by the personal; 2) to study factors affecting

attachment to the organization.

The population for this study are personnel of Betong, Raman, Su-

nqaikolok and Tak Bai Vocational Colleges, altogether 120 persons; important

Instrument for data collection is structured questionnaire; data analysis is done with

SPSS for Windows.

Results of the study are briefly presented below:

1. Most of population is male, below 30 years of age and single with

monthly income between 6,100-10,000 baht, bachelor degree with special teacher

position and has been working in the position less than $ years.

2. They have positive opinion toward the college’s working conditions at

high level.

3. Their opinion toward working unit is also positive at high level.
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4. Their opinion on the organization attachment is positive at moderate
level because most of them are temporarily kind, having little chance to progress in
the organization; they feel insecure.

5. In hypotheses testing, opinions on working condition and working unit
relate significantly to the organization attachment, while marital status, education,
position and working period are not relate to the organization attachment.

Recommendations emerged are 1) the administrators should increase
working security to the personnel; 2) personnel should be encourage to participate in
making decisions on working target, planning and solving problems; 3) the

administrators should act as model for personnel, especially in justice, and fairness

among personnel.





