UIIUNIU



UIIUIUNIN

NGUMINGIIA (2553) gUoLguilmea 15ane1NarUIAY
Faan1 NoINIAazAUDU (2551) “Insemsisouazianmsanuisaatygifnyr” dninau
o a oA a Y] a
neauaNUaY UM 1ds uguMmIazgudsaatlyanAny v InedouTiag
P I A ° a Y Y
BUWYF ATNIY (2550) “Dagnimsiuusagalalumsman NsasumImedessngezal
= td' %
U2, 2 (NIn1AN- TUNAN): 139 -149
sudu auilszeiy (2542) “gUnuumsiasuadausegalalumshanvesneiua”
a a J A o a a a o a J 4
IanuwusIyaguR i a1vImnsItenganssumanslssynd
PUNAINGDY VHIINGDIATUATUNT D 15
o Aa a a a 4 o v A 4 1
Wy AUNT 1nT (2554) IINGIYATIMNTTUUAZBIANT NFUNNLHIUAT FNINHUNWLNQ
4 a Y]
PINTANWIINGIAY
o o o Y4 A 4 3 &
ANIWUS 1WATUUN (2551) WYANTIVEIANIT DTUNWURIUAT FIDAYATU
[y Jd o a a = 1Y d‘ o Y a =
A5 dauna In@e uazauy (2553) “anuasen Taseni lminaanuaion agm 3
IAMINUANNATEA TUNS1UI8” Journal of Nursing Science 28(1) (January —
March): 67-75
A v ~ 9 ~ d' o a d'd 4
NANT oAIMIAT (2551) “MI IFFgUNTITUNUUNOMINAINGANTTuNNIszaennie]uy
nau eIy BeFuiuTveninAnImnssue s Wiyanininisumans
PN MnInedema lu laguazaninerms yridneaoma 1ulagsy
9 = | ]
PIADATUUT MANIEWFE 11
[ o dy A = a a J a =
SHnaA Perana (2551) “1599319 luMaaenFeuaININABUNAADIFIND VOUNFToY
szavlsemetiotias I InFuIN 2 nazyudln 3 TsaGeumdiven s>
Ysgamsanyumiuga c1uImFInIan1 UNINGIAsATUATUNT 156
Jd o a o o A o A J g’; {
uASWaaN 81351 (2552) N1 maAITUTINAgNG NUNATIN 7 NFUNNUNIUAS
v
niwiandl
A a o P P o o =
yayla Asadadusns (2550) N1y w@znagnsnIstnedAnIsneIIa luanIssyn 21

NFUNNUHIUAT TSIRUNLMIPINDINS Bl INGdD

s & A

. (2550) 5181 IBNITIIENNMITNEILIA WUNATIN 4 NFUNNUNIUAT

a =
guawﬂaaumm gy



110

a o 4 v A o 4 v an Y a
Wuasal yugHa JaMes aidana uazaniA NeFoAINA (2551) “MINAUINUNTNUTNMIAIG
qUITE AUNU WNSFUIF¥Es 1 25 2TUN 3 (AueIBu-FUAN): 912

YUATY NIIIATAYNT (2552) Dialogue guizoaunu mansuwivmsas Nassaaalyg)

! o 4 a [ 4 a -4
FIVNUVONUYHE NFUNUUNIUAT IUDIYNWMITIENINUN
. (2553) Dialogue quUNTEaAUNYI AUVUNYJUA DFUNNUNIUAS

WATYNMTNEMTRUA

gf3 (2551) “nMzduimamsnera” lumsysuismsne1uia aoui 3

v A
Jrii e
a (% a o Jd a 4
NTUNNUHIUAT INGITENIVIATNINIHIA Ing WANEMTNUN
S aa o a A J a
519 DAFENA (2550) “M3gelaazmshanedeasluesnns” luiszuraaseyaiving
o 4 o 4 ] { a a [
9ANITONANITUASNTWGINTNYHE ¥UIBN 6 UUNLT A1VIFIINGINTIANT
UMINOAYY IYNBFITNITIY
o J q o o 2
anIad SN (2550) 1A 1504 Dialogue GUVTIAUNL WALIAUWAUNIVYTNITWEILIA
a 4 Qy Qy S a A
NJUNNUNIUAT DUTUNTHTUAIDUAN DAY
. (2554) guuzeaunu wna1slsgneumseusuFlfiuams maesuaiig
usegalalumsifidauvesynains dealszyulsanennarunau
o J
(22 QUANUT 2554)
v Jd 1 A 4 o ’ y o ' o
13AN3 931y (2552) Dialouge IA509U0ANE 114 (WM THALIOEWNIITY NFUNNUNIUAT
a g o
WAL
= A o v Jo a oA a = o
I3TUNT W93 (2551) “usagalanianuduiusnumsiginnuvesnsiadmnanlugud
FUATHYNFUIINIATNAUAT” TIWNUMIANYIBATL AT UGUANAAT
UMD §1913MIVIMTATIIUGUTUNAINGIA WHIINGdeVOULNY

a a A @ Jd 0 o 2
10791 AUINANA NNIINTU nﬁﬂUﬂT HAZUIATIIRY AUAYNA (2549) “ANUIATIAVINTNUIN

Wi My wFgdyrwazifadeinnenizguninuesne1ia” Msa1sneIuIa
A A
15 1 33, 2 (umeu- uQUIEU): 1-13
ana d v a ~ A Yy A v A
IAHY MNIYY (2547) “qumaﬁu‘ﬂm” AUAUAUIUN 4 UNTIAN2554 1N
http://www.hkm.nu.ac.th/Document/Dialogue/1.Dialogue.pdf
an U = = a oA = [ o o
AN NI (25500 “m3Anymagalalumsigianuvesag lsaisewenyy danadnin
VIMTNU AAZNITUMSAUasuMsAnyIonyY illszaumssuinnuainio

YoIuuANA 1AL YSyanmsaneumtuda @113 5I9euazadanN1N1g

AN UNIINBEATUATUNTD 1T



111

v Aa A

an v a Y a o dan o
A37550 @353R AUY HIUNAA LAZTUITIT ASTUNTNIAT (2550) msvANITUAL

9

a o
WEHANTIUBNANTT Management and Organizationnal Behavior DFUNNUHIUAT
a 4 Y 4
e vag lasnnds
J v a [
AUENANAANIN (2553) HuDseuauedszay Tsane11a 13ane1nasuuay
a [~ @ =Y Aa A
audas warna (2550) “msviannldsunsumsaiuaiiumsagellumsdfidauvesneina
o v 1 [ [ 1% a a 4
U51m3 T5ane11a 10 NANGITUIIHIAAT2YT” IMeninusligan
WA AATUMIT AN LYUIIWINMTUSHITM TNV 1IN DIasans
UMINOIAYY [VNBFITNITIY
a J a a
ANdIAs UATIMNY (2551) “misgalanazanuivane lvluaw lumsysmsmsneria
{ a 1% a o 4 a 4
AOLN 2 NTUNNUMIUAT INGITONOVIATNINTIA INGANNEMTNUN
a oA o a A Y o @ Y Pl
AUNA MIATIN (2544) “ 15999 latazalsz@nsnanzdihvesngnuaviver e »
%mﬁwuﬁﬂ?mﬂaﬂnwmmamﬁmumﬁmcﬁ@ A1VIFINTUITHITM TN
AzWUIaraa; unIneaoTee 1
= 4 a A o o [ a A Aa 4 g’/ ~
W AN NUY (2552) WganIseIAMIaLe 11y LuIAAUAZ N NUNATIN 2
AFUNNNMIUAT UHIINNAOTTTUANAAS
an J A, o o o o { a T
Tawe & lad (2548) FBmsaunuuuvyydauAa Uy Bz msa/aeuIsans e laes N
Y
ANTI NFAUNNUHIUAT WUINeIREUHAA
a 4 [ a Y] 4 4
PINTIA INAIN A23nVA 10319a taznssain Tygreus il (2551) “aoranisaiuay
9 Y 4 I a a
s Tumswanngudanuiuaamanmsusmsguaw lutlseuia mseya
a < Y a ' ~ ) =
M )semunazind iy MNMIYTIITNITWEIVIA ¥UIBN 13 W 29 UUNLT
dniniiun v Inendog Tuiesssnnssy
d' d‘ a A d‘d 1
9UAIITY NBIYIUFITN tazAUDUY (2554) “usagalalumsifinauninaneguninms
UIMINNMINGILIAMNUMITUFV NG TWAT0 Tsanerang In
NFAUNWUHIUAT NIAITATITUFUUASMINAU VN 9,2 (WBMIAN - AINIAN):
143 - 153
Bohm, David (1996). On Dialogue. in Lee Nichol (Ed).London, England: Clay Ltd,St. Ives PLC
Cimiotti, Jeannie P.and other (2005). “The magnet Process and the perceived Work

Environment of nurses” Nursing Research Columbia University School of Nursing,

vol 54 No5 (November-December 2005): 384-390



112

Herzberg, Frederick., Mausner,Bernard and Snyderman, Barbara B. (1959). The motivation to
work (2nd ed) John Wiely & sons,Inc New York

Isaacs, William N. ( 1993) “Organizational Dynamics (ORD)” ISSN: 0090-2616 Vol: 22
Iss: 2 Date: Autumn 1993 pp.24-39

Jarurat Sriratanaprapat, Praneed Songwathana (2011) “Nurse’Job satisfaction within the Context
of Asian Cultures: A Concept Analysis” Pacific Rim Int J Nurs Res 15,1 (January -
March): 57 - 73

Latham, Gary P.and Ernt Chistopher T. (2006). “ Key to motivating tomorrow’s workforce”
Human resource Management review 16. pp. 181-198

Lindner, James R. (1998). “Understanding Employee Motivation” Research in Brief Volume 36
no 3 June Ohio

Luthan, Fred. (1989). Organization Behavior. Singapore: McGraw-Hill Book Co.

Robbins, Stephen P. (2001). Organizational Behavior. (9 th ed) San Diego State University
Prentice Hall International, Inc.

Senge, Peter (1990). The Fifth Discipline: The art & practice of the learning organization.
London: Century Business.

Spence Lasbinger,heatber., Abmost, Joan and Tuer- holdes, Donnalene (2003). “Workplace
Empowerment and Magnet Hospital Characteristics” Jona33 No7/8 (July- August
2003): 410 -422.

Spitzer, Dean R. (1995). ﬂ7i;ﬂ,d?ﬂ‘ﬁ'ﬂd/m§ﬁ’ uilaan Super Motivation Tag gnsun ulGIfEJj],f!a
(2551) AUNNLIUAS duindiuw o Ay Jadiua

Stern, Gerry and Borcia, Yvette. (1999). Motivation strategy Leadership Excellence, Jul
16, 7; ABI/INFORM Complete

Swart, Juani and other (2005). Human and Resource Development Strategy and tactics. London:
England British Libraly

Taunton, R. L.SD and Wood, C.Q. “Manager Impact on Retention of Hospital Staff: Part 1.”
Journal of Nursing Admisttration n0.19,3 (1989): 14-19.

Toode, Kristi., Routasalo, Pirkko and Suominen Tarja (2011). “Work motivation of nurses:

A Literature review” International Journal of Nursing Studies 48 pp.246-257
Vroom, Victor H. and Deci, E D (1970). Management and Motivation. Middlesex: Penguin.



113

Wikipedia (2011) Diogue ﬁuﬁ’ui’uﬁlz UNIIAU 2554 1D
http://en.wikipedia.org/wiki/Dialogue

Yildiz, Zeki., Ayhan, Sevgi and Erdogmus, Senol (2009). “ The impact of nurses’ motivation to
work ,job satisfaction and sociodemographic characteristics on intention to quit
their current job: An empirical study in Turkey” Applied Nursing Research 22: 113-
118



