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There are 3 objectives for this research, i.e., 1) to study methods of motivation;
2) to study factors relating to the motivation, and 3) to study opinion and
recommendations about the motivative method, for studying at the master level. Data
collection is done by using the in-depth interview technique of 19 key-informants
comprising graduate students, instructors, and the administrators of the Master
Program; data analysis is done by logical context description and descriptive statistics.

Findings of the study can be summarizea as fotlows:

1. The motivative methods needed by the key-informants are the public relations
through various media, i.e., posting notices at attractive places in the university
compound, in the province, in front of the university; sending letters of application to
various organizations, and the likes.

2. Factors relating to the students' motivation for further study at the Master
Level are 1) the curriculum which is modern, comprehensive with alternative variety,
2) the instructors’ qualifications with highest degree in the specializd area and academic
positions, i.e., assistant , associate, professors, 3) students aim at self-development,
receiving degree, capable of doing research meaningfully, etc.; 4) the expense is not
too high compared with other education institutions; 5) the university being acclaimed
with long history of existence, safe, good atmosphere with good educational facilities,
e.g., library, computers, ate,

3. Opinions and recommendations emerged are the administrators should
provide channels: for expressing opinions concerning learning facilities and problems;
students’ research needs closely advice by competent teachers who have adequate

research experiences; public relation budget should be sufficient, among others.



