T159853

Zamativug :  Anan-weesanziimeasdnisiiusdaumuaR N RN Teed

Anmam1znedisandntinat

Fagidiaw  : weenlAr wug
Fotinynn ¢ Aalmansuvniudia (Wamundaaw)
1l : 2547

= IR - o e o e [P -
nsan 3ol WdeqUszasd  1iNeANMsAUANEN WIS AN UNTRIANNg

UinnedaustuasianIswiviestiu  2)ednmriladufidauduiusiufnanineesnns
9 = o s ] © . ar 4 Q‘ 1 ar . -:il =
HUTUITRIANITLIMNTRIUAUAABNIRRILNYONNN  nguedatinafildluntsAnm iy
UszrrruiienAumuiandenmiainanidunusisnsraedandailamil vvsn 4 @
[1uu 280 Au luuuseuowlunissunndeya ArseideyalaeldlisunsudrGagy
SPSS for Windows afiminlilunisiiassidaya ldun Aracud Ferar Anade wasdou
e‘. e o v a & } . d”
ientunnsg i naseuaNduiusieltand la-aunsf wanisdnmaglasdl

ANNAMINRg A uAnEN wIesAnzfiiwe Taosan  dindoslussautunans
Usznausag 4 a1 ldun A1unIsiies AMuNIsLEMISAAns uaziunIs RN UasA
n1syalalitszamudniidousan

tadaidanuduiuiiudAnanmassanuzfiivisesdnisuivisdeuiuasanis
Wauvieatu laun szdunsfinen doullade e 8y anuAIMANSe  Sumiana

faan ovinudn wermaldvadey LiffuasednanwresnnisfiFmsesdnininsdon

ATUARBNITWRIUIBITU

ABAUDUUL
v < v (=1 v a « v 7 -
1. aumadies madhaiuguiuns assiannfaraudilalunisimsan

uazldfuanudanfiouaznisaivayuannanndnanifiun - maenungudtihenauie it

nsnautiuldrsuasiius@nsnaw

2. ghwumnidmsdanis msinnuasiiaziinsliudgeanisinlasanisd



T 1539853

NPWRILY ATHNITANUAL WASHRIUWIAINUNLTIINLT nsidnsantssauaesatisgLzvns
BUR. ADIZNITNNITULLIIN  UATADIENITUNIWALIAILA AT IHAdNATATYUAzIdNsIN
dszgamnaic  Weiufusrdraiuausuwanislunisaulivanuiarasiinstsrase iy
. a e ‘ o o 3 v v = ]
atinaRssrEnInAusfUTmsivasdAnsszmaw Inodssanauldidnuntdausas Tunas
o - % é’ + Qo ' v as < v v
antuliinIuetedssndaus s sivesinslszairu Taadszangulaida

< 4 1 o < z
mumumulummqLum’mlﬁmmm
1y o 30 o ;e 9 = e A& a

3. AUNITWRIUN mﬂummyua:mmmluummnmmwmm AUATHURY
ar v = < o b . ] ‘ﬁ'
Wi sz aulinn@n Rasnumsiensuansisaudinaetinasiatias

4. dusslalidszraudaniidodon lunsinsuaasidssaauviensd
nsdszanrulaidunddiuianlumaauetiyw  Wdazusuwusiinsduldslonilunnsans

ar 9/ o % | 2 o )

WHLWRIWY waznisdszduiusiidscanaulaiuisouny

~ 4 v 20 Y vy a - a | ° o2 o

5. rin Wi g winn a3 eaust UTNsa AN suTsdausua lidnlalumdn
NNTUTNIT NISINUEBIAELTIIdAnIs Ui o Tetnelyss@nsnm

The two objectives of this study were : 1) to study potential level of district
administrative organization administrators: 2) to identify factors correlating to the potential of
district administrative organization administrators. The sample in this study was the people
resided in 4 clection zones of member of House of Pcople’s Representating in Pattani province.
The data were collected from 280 samples by using questionnaires The data were analyzed by
using SPSS for Windows program. The statistics frequency. percentage, mean and standard
deviation-were used to describe the data and hypotheses were tested by using Chi-square.

The results were summed up as follows:

1) The local people agreed with the overall opinion of administrators® potential. When
considering. 4 aspects, scparately. the potential ranking at the moderate level was politics,
management and development as well as motivation of people’s participation.

2) The factors corrclated with the potential of district administrative organization
administrators on local development were education.  Sex. age, marital status. social status.
occupation and monthly income did not corrclate to the administrators® potential.

Recommendations:

1) Politic aspect:- to become administrators, knowledge and undcrstanding must be
acquircd so as to obtain the co-operation and support from members of district council and
rehgious leadless which resuit in effective task.

2) Management aspect - improvement of work is required, especially. in term of

development including planning and developing according to the plan. Attending a meeting of
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district administrative organization administrators, village committee and district development
committce must be scriously taken into account in order to perceive and chare information Co-
opcration among administrators and their pcople should be seriously done to increase people’s
participation.

3. Devclopment aspect :- promotion of education. occupational development to the
pcof)lc and infrastructure development should be continuously enhanced.

4. Motivation of pcople’s participation aspect:- provision of platform for people or
organiz:tions to participatc in problem sharing. useful recommendation for planning development
and public relation.

5. Traiing the district administrative organization administrators

On planning and management principles should be conducted to for their effective

.

management.





