unAnea
T 159889

Famalinus - nsdszdiunalasanis 30 vninennlsaluviAuzssandansuazsid i

AdnseuazTA: Anwnsaienizisanauns lueasnadIe)

NInTeYy3
Fagidiau o wedunwe 99sdins
ForBryaun . AsUarsuvTuda (Rmundan)
n1sAnmn ;2547

nsANEISATIUNIRNUTEaNA 3 1senas A 1) ReAnmTannlszdiunalasanis 30
umingmnizaluviAuzraandansuasii il g uas i st nsmAneanizlnmne g
lweRgIneA7IT Samdarays 2) ednsiiywiuarglasse lunissdiuauraslasanis

< = P 'y o @ 3
3) weAnmtuuanuiladyruasdesusuuslunisawfivaeuniniannms adudeyasin
ndnsuazidmiTiideeuezosiusinelulzmeuis Sauou 80 au Taslduuuasunuiig

ﬁnma?N";uv.ﬂuLﬁ?mﬁﬂlumnﬁmqmwiﬂga usznsdassitayaldatm@anssauun
Uszneu

nansAnmaqU LA

1. dnraevallreasseing wud mtf-nnsuazﬁwﬁ'ﬁ';dwﬂ'lua:n‘ﬂﬁmvquulunjtﬂu
et Aifiangszudn 31 - 40 D doulviiianunmansauda Feumiafudmnfidaesn
unziaiuel FszdunirAnmdonlng lussdunBygne? uselisgldirudeFeudaulng) 8,001
- 15,000 1M Wna 1A 1uTeIALLB TﬁﬂTNwmumV;ﬁqunéw'lunj’n’a I2ansnunsamns
WITLTHIITND 0 AFT1TY

2. madszdiulrzs@nin mlusuiladoing wuda Saudiudaslaaninsauaglu
seAuLhunan Seliaaadaaurelong nradusyuAIuILL TN Yaang uazauidala
Tuulsunsaglurzinliunats daunsatusyuiudas - gunsafegluszduan dwmiudiuy
nezuaunIIAEiueIL wuda firadiudaalaaninsaneglussAulunans Sannnlrzanunu

esdng msfanuuan1zAaiung AMfudateuseming mnlfiRamuauiiontd o



159880

wFaumiaveesesans nsdasuidoulussAnsagiuaielusziudiunane usinsuiunsdanig
waznsliiuvdsneuuny wiusas s A
3. madsziiusr@ngua Tusunandn wudy dacnusiudaslauniwsaualuszdinu
nand Aafinaguialunisilouiesegnisdfrimlussdunils s miuduuanszny wuda Jaonu
< v [ o -4‘ 3 } % k% L) ‘:/
wiwsiaelaaninsaneg luszdulunats Janansenulududean uazaoufiouiiluandwdu
< v " Y ' v a P v )
vivsoeegluszauiunans uAnansznUMUATHINAUaTNITANEIWILA8 Tz ALFn
©° - ' tl 2 3 L% dﬂ' Y [ e
4. fywwazglarsalunisaiiivalannis wodt Medrzaruussidwinndufimau
dereanuianuinlaneaiudniy: dland funeuntsiniiuay meazi@ansiie  adrasudn

mmzsanslisaduriuiTise e "a'n;quu'iNuﬂ?zmm?i‘l&??umn?jma‘hjtﬁmwamam?
Afiuany Whumal dan - qunsafil$lunsfiReulidiemeserufeanssesduiifom
uazfunszwifsesyeansiiinniiull Sswidhidemesienisinfiua inliUssaninm
manlfiRauanaq uazrmsuenialudnidsslonifinns ¥ anidudeu ahearudaudeiu
srwinalsraauusr sy

5. wuamaudledyuiuasdaiausuus wudt Aslinnsdaaiunisdssaduiuslasenis
atiasadasliinanadasudnlafinsiu nﬁi'qvmmmﬂmnfﬁﬁﬂf:ﬁw%mwn”nmﬂf]u“ﬁmu
URTNIIIRATINULITINUATNARRIUUATANEN TR DTULENNS

Faueuuzreaddnmiunas i Sgunamasiinaslsrguienislssiiunalasanis 30

] & 4 L 4
uningmnlsaatwsieaties adunmuanaudleidywiidsiulfecrdilsrdninmsall



ABSTRACT
TE 159880

Title of Research Paper : 30 Baht Fee for Service from Attitude of
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This research has three objectives as these 1) To educate “30 Baht Fee for Service
from Attitude of Pharmacists, Pharmaceutical and Medical Supplies Officers : Case study
only Hospital in Sriracha District, Chonburi”. 2) To educate problems and obstacles of
project process. 3) To educate solutions and proposals of project process by collecting from
pharmacists, pharmaceutical and medical supplies officers in hospital total 80 people with

questionnaire, created by educator, being tool of data collection. Analyze data by

descriptive method.

Educational summary:

1. General character of sampling populations had been found that almost
pharmacists, pharmaceutical and medical supplies officers are female, aged 31-40, married
status, being pharmaceutical and medical supplies officer level, bachelor's degrce
graduation, household income about 8,001 — 15,000 baht per month, residing in own house,

belonging to Queen Sawang Wattana Memorial Hospital.

2. Inbound factors evaluation had been found that level of overall agreement;
clearness of policy, budget and personnel support and understanding in policy are medium,’

but level of equipment support is low.



TE 159880

3. Process evaluation had been found that level of overall agreement; activities
coordination in organization, operative tracking, responsibilities, operation as prepared plan,
accordance 1n organization, arrangement of organization are medium, but lev:l of
administrative management and given superannuation are low.

4. Productive evaluation had been found that level of overall agreement is medium
which having success in one step to lead policy using operation.

5. Effective evaluation had been found that level of overall agreement; social effect
and career progress are medium, but level of economic and educational effect are low.

6. Problems and obstacles of project process had been found that both of people and
operational officers still obviously lack of comprehension about benetit, process and detail
because lacking of continuously public relations and enough budget, caused tg operational
equipment not enough for operators’ demand. Duties are too loaded, so there are not enough
personnel to operate. That brings to low efficiency in operation. Moreover, equality of

benefit is complicated, so it has conflict between people and operator.

7. Solutions and proposals had been found that it should have continuously
promoted this project through public relations in order to coincidently comprehend. Both of

efficiently personnel recruitinent and budget allocation as proportion and potential of served

place.
Educator’s recommendations indicates that government should have meeting to

continuously evaluate “30 Baht Fee for Service” for finding out efficient solutions in the

future.



