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Abstract

The objectives of this study were to study (1) level of quality of work life
of Department of Livestock’s personnel in central area , (2) factors affecting quality
of work life of Department of Livestock’s personnel in central area, and (3)
problems and recommendation to enhance quality of work life of Department of
Livestock’s personnel in central area.

Population consisted of 803 personnel of Department of Livestock in
central area. Samples of 267 were determined by Taro Yamane formula. Instrument
used was questionnaire with reliability level at 0.970. Statistical tools employed were
frequency, percentage, mean, standard deviation, and stepwise regression analysis.

Research results revealed that (1) quality of work life of Department of
Livestock’s personnel in Central Area was in high level with highest mean on balance of
work life (2)in the overall view, advancement of work and work itself from
motivating factors respectively affected the quality of work life of Department of
Livestock’s personnel in central area, while from hygiene factors, organization policy
including administration and relationship with peers were the factors affecting
personnel work life quality (3) problems were insufficient compensation compare to
present standard of living, and lack of advancement in job opportunities;
recommendations were the organization should provide additional benefits and
welfare to support the officials’ living, performance appraisal system should be
improved particularly the officials should be provided with opportunities to
participate in the appraisal process.
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