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An Analysis of Factors Influencing Educational Innovation Competency:
Practice in Basic Education Schools under the Jurisdiction of the
Education Ministry*

Aphisak Kasintorn**

Abstract

This study aimed to examine the factors that influence innovation competency
of basic education schools, and propose a practice for developing of innovation

competency of basic education schools.

The relationships between the factors influencing the innovation competency
were developed from competency-based view perspective, resource-based view
perspective. The key elements for innovation competency of an organization are
composed of managerial competency (Transformational leadership, innovation strategy,
support from management and HR practice), transformation-based competency
(organizational structure, organizational culture, organization learning and research and
development), organizational resources (tangible resources: financial resource, physical
resource and Intangible resources: human resources and organization’s knowledge),
and organizational environment (government support, competition and environment

uncertainty).

This study used mixed methods. The data from the qualitative study was used
to supplement the information obtained from the quantitative study, which was the
principal method of this study. The quantitative study was to test the influence of
factors that affected innovation competency of schools providing basic education. The
Data was collected from sample groups of 420 schools through a questionnaire related

to the factors that affect innovation competency including the recommendation for

* This article is a part of dissertation, “A Proposed Model for Developing Educational Innovation: Case Studies of Basic
Education School Administrators in The Jurisdiction of The Ministry of Education” Graduate School of Public Administration,
National Institute of Development Administration (NIDA)

** Graduate School of Public Administration, National Institute of Development Administration (NIDA). E-mail: iapisak@hotmail.

com
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developing innovation competency. Meanwhile 335 questionnaires, (79.76 percent) were
returned. The qualitative study was conducted by exploring school’s documents and
interviewing school administrators of 7 schools which won “one school, one innovation”
award for three consecutive years in order to obtain data for the analysis of the key

elements that affected innovation competency.

From testing the correlation factors that affected innovation competency, it was
found that managerial competency, transformation-based competency and organizational
resources had direct effect on innovation competency. Meanwhile organizational
environment had no significant direct effects on innovation competency, but they had
an indirect effect on innovation competency through managerial competency and
organizational resources. This showed consistency with the analysis of data from the
qualitative study, which showed that organizational environment had no great effect
on innovation competency. In addition, the results of the qualitative study showed
that managerial competency, transformation-based competency and organizational

resources were important for innovation competency of organization.

The results of both quantitative and qualitative studies were developed to
provide a practice for developing innovation competency, practical recoommendation,

including policy recommendation and proposals for future research.

Keywords: Innovation competency, basic education schools, educational innovation
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wINNS5Y (Innovation)

1I9N3334 (Innovation) ﬁaﬂszmumﬂuﬂ’mﬂ?{augﬂmaammﬁﬂmi 9 NIDAIM
Smilugnsusmaniondndusilv (Veland & Shaipe, 2011) uimnssuannaniduldiis
Wansuailvd uinssusuulnl malulaglnl viseuuimamsuimsuuulud (Hage, 1999)
winnssuanunsauvseaniaiumateguiuy wu Lin (2007) lewdauinnssuesnduuinnssy
FrundaSamiuazuanssusunsEUINnTg Tuvasil Damanpour wag Wischnevsky (2006)
Tawvsuinnssueanidusmumaluladuazuinnssusmunisinnis Saenz, et al. (2009) laus
winnssueeniduuinnssuuuuassdurssld (Incremental Innovation) waruIANTTHUKUY
Anselan (Radical Innovation) @ Wang wag Ahmed (2007) lauanuinnssusanidu
UIRNTIUAURANA U (ANNEN50TUNTES W IANTTUATUHAR TN WIRNTTUAIUANS
A1 (NTE59LLINNNITAAIALUN 9) WIRNTTUATZUIUNTT (NTTUIUALTILNUNTENTIANTS
melussanisuuulg)

dmiuaunisAing uinnssunsAnen (Educational Innovation) visngfia n13nse
Vil nsadedsnl vsenmswaudaulamindde 4 udwilinsanwrsenisdafanssy
ns3sunsaeuiusendamituniniy liEsuAansSeudenmngs fussda
lun1sBeu yMiiAnUssansanuazUssaninaasganudiSey (Sittisomboon, B.E.2557:
2) uenandl asdnsaTwTiudienaAsusAtuarn1TAIY (Organization for Economic
Co-operation and Development-OECD) 7ig19dalag Wong-Kam (2012) léiuFeuuinnssy
4 UizLmnﬁ’uymumui’mﬂ'ﬁiué’mmiﬁﬂmé’qﬁ

o uinnssumundndasduduiinivieusnislum vueds ndnanstamsosenins
nsAnyIlu 9
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AUTIAUTNIIUINNTIN (INnnovation Competency)

aussouy (Competency) aaL“ﬁlui‘]a%’aé’ﬁfﬂuﬂWiﬂﬁﬁ'ﬁmﬂﬁmiqmammﬁﬁmum
1% (Yang et al, 2006) uazdadusd iavesussavsnmansviamgae (Thomston, 1992;
Spencer & Spencer, 1993) Ingnansunamnuiiieadosiuanssousvetasdnstuazmneds
aussauUEMan (Organizational Core Competency) Fadoléin iulladudfayiidinasioninuls
Wisulumsusdunisgsia lngaussougudnazsioanduanuansofiailanisuyesuion
flensenisaenideunuy (Yang et al, 2006) Prahalad tag Hamel (1990) Ll@u31 @ussaUL
nénvesRIANTITMINLTY dnwazdidtesesdnsfiannsaaianuailiuignAveules
Iuaziduanssougiiondensasnidounuulneguis aussouzvesesrnsasiunaiuves
vinwzAnuT g NineInsesdnts nszvumsmeluvesesdns ddufigafiazansoni
LMINEINTBIAM BINA NATIANAEHETIeaNgAINdDLYRIBIANTS (Fiol, 2001; cited in
Subramanian et al., 2009) WwiRgITUANTTAULEMIUIINTTIvEIRIANS Wolafmuiiesdnis
ANANTORAILNANTIAUENILIAN TN MaNeDs BIAN1TITANNINATNATIANAENTN1ILTIANTTY
Iuazasiamauanansadlugnsfiesdnisarannsnadswandanisuinnssuldes e
{lo9 (0’Connor & Ayers, 2005)

U0 NdINanodaUTTOULNIUINNTTY

flonAdenarsnuldliunasudl ninensesdnis (Organizational Resources) Ly
Jasuiidfsennuainsalunisadsuinnssuresesdns (Prastacos et al,, 2002) 3
aonARBfuILNARF UYL I UM HEINT (Resource-Based View) Ailiguafiin asansladi
AsBUATEMINEINSTTANA e n uazliiausaasnidouuuls asdanuldiuisunienis
wistumileasdnisdy q  egrslsfiniu nSwensdisadiadlionarildesdnisiinaule
W3BUNNISWeTURguTa3e peAn1sdinsdeanIsaussauzdudy 9 lunsdansminenns
yesaaAnsiiothmiosdnsluganulsiuioumenisudedulaluiign (Wang & Ahmed,
2007) FsapandpafiunIARLINDUANTIULEIANS (Competency-Based View) 713
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swafd ssdnslafianunsalivsslonianninginsesdnisidegsdiussansamunnniy
0efnsau 9 ssimstugenldinTenuliivieunsutedunilonsdnsiu Mathien (2013)
ez Holcomb (2007) §3na1a3u31 NaTINVeINneINTBIANs N1URURMIU ANEINN5D
YBIBIANITAUNAYNTVBIBIANITANTaN ITRIAN sHANU LA UTBUNINITW Ty uae
aruildiuiounmenisuisiuuasUssAnBnmeetesdnsasindudonineinsvaseadnagn
thinlduselomildenaiuszansnmannningudsuagiiandanuaisiegnanle

Freiling (2004) AnwiAgnduaussousvesesinsiagloseuduiuddniunguisyuy
U (Open-System Theory) Wu11 8adnsiinsdnnsudssuninensesdnsiugnandniile
AEVALEIRDANSVDELIAGOLIANT TnsEUTINSTUILNTANIST809ANS (Management
Process) fifnuuanagméesAns (Strategic framework) WlesimunszuuUfoanisves
psAnslunsudsguninennsvesesdmsivinanadunandnvesesdnsiianansanauaus e
Auwnndeussdnisesenisutstumanisann TngluwiaulfiuSeunenisutetuvesesdng
w1 wawdnvetesdnisiamsaainulFuTsunansusiulifuesdns delddn 1y
winnssufiannsaairsgaalitugninvesesdnmsuagiliesdnsannsafidifiussiaves
auadldoeedsdy

Lado wazaniz (1992) lMinausesdusynauvesaussaugesdnsivsznoulusg
AUTTOULAUNITUTINT (Managerial-Based Competency) anssaugausivou (Input-Based
Competency) Famunede nnens (Resources) aussauLaUNISLUIIU (Transformation-
Based Competency) l¥lun1suussunsneinsludnandn  wazaussousauNaansg
(Output-Based Competency) ivlSsuiaiioutuidunandsvosesdnsiinanaussauzves
2IAMS  1AEMINUBI1 HAKFRYRIBIANTTULIIURHANENM UL INNTTUVRIBIANTT AY
Fuiusveaussaugduing 9 fidiwaseaussouzsnunadng (Output-Based Competency)
Tugnurvesandndmuuinnssuannsoiuiauefuiadefdmadeaussougymauinnsuves
29ANTSLA  LATUINUDIBIANTT MIANYMEYDITEUULTR (Open-system) agnuin p9AUsENDU
aafmsazUszneuluieesdusznaundnegadadetdn (nput) nszuunisaegluiifinng
wsgutladusieulugiiadenanan (Output) flazgnadiesnusnasdnisiugaunndennieuen
fdsosdmsazldfunaaziounduandaindenssdnisnduiugesdnis (Lorsuwannarat,
2008: 58) 1AEf913a191N3UT 1 wNUI KaHER (Output) YesesdnITAnaINANLELTTLS
yostladesmuiuth (input) Haggnnszuaunsneluvesesdnisudssy (Transforming) g
wandn (Output) Mitues
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g‘uﬁ 1. WnAangufszuulla (The System Theory)

fiun: Lunenburg wag Ornstein (2008: 70)

Sanchez (2004) lAna1189 @UTI0ULVBIDIANIT LALLUIANTIOULYDIDIANTT
ponilu 5 sufe suusnifetesiunagndvetesfnslunsimuALLAMIE 9 T84
psrmsiweiiiiuniseslsthe duiaesiie madanisidadunszuaunsuimsdanmssy
f1e 9 Twdanmsdanmsfiunineinsesdnig iy ninensyaeaLiieusRAUszasRTinly
fufiamde aussauzlunisassuagiamuimineinsesdnisiifissnadenisinluld
ioussaingUizasdveteadnig suildse aussougdunszuaunInieluresnsdnisi
AetestunmnineminensiuliliAnusslovidonsdns uazdugavneduanssouslu
matieinurresesinslunmsthieminensunaisassidundndnsifiohiauesegndn
29984AN1S 1A8AIN9IUIBY0e Lado uazamy (1992) Freiling (2004) Wag Sanchez (2004)
inlasuladn aussourvetesdnislunisaswassAnandnvesodnisluguvesuinngsy
AuANe 9 Usznaulumensdlsznaunaloadaliznaufe dussauzaIunIsTuIINg aussaus
Fun$neInsesAng aussaurAUNLUTIUBIANS wazAaindonoednis

[ a . o I U o v aAa 1
ANTIOULAIUNITUINIS (Managerial Competency) farluladudrAgniinase

WINNTINVDIDIANTT ATUAWNTAAUNITUTMIAANNTNFIBIANSIIAUdARianTs
WNLIANNENNTAT0eAUdlUNTU109ANS KAz INIYAAINTYBIRIANS AN TainaY
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I#ogefisyavsnmehunsfisTnanuannsoliyrainavaniu Tnefiaedouiuasiol
drlarnufesnsandanadonssdns waginsuiuussemaunsnvesesdnislunisly
Uselominnnninensesdnis ddlufianasiludnmsiutanssy Sufoiaueiifuasdudu
aussnugdunMsUImtuasieatostunneiii msfndanagns nmauitlymuienisdnms
nagns warn1sdnmannuduiudiuyana (Keamey et al, 2014) fuiu Tsaunsoasuld
11 aUTOULNNNTUTMIUTENOUME HUNTIUf5U (Transformational Leadership) nagns
BIANNT (Strategy) NsatiuaywaNKIEUIMT (Top management Support) kagn15UUR
éfmw%mmqma (Lado et al., 1992; Escrig-Tena & Bou-Llusar, 2005; Daft & Marcic,
2007)

niwgnsosAnsieiiuesduszneudidnuesesdnislaeiilofinnsanainuuifnsm
WD UNINEINT (Resource-Based View) afn1stioilunnassinvamsngins (Liao et
al, 2009) Daft (2001) wag Barney (1991) na1731 NSnensUsTENOUMEY NSWIAU AIM
A0 NFPUIUNMTUIMNTIANTDIANS Teya ArwvesesdnsiignuinanldlAnysslen
sopsAnslunsivrussguadsatarldnagnslunisdnnisninernsifteliAnuszdnsam
uazUszAnsuagiaaronsdinis tneluudn niweinsesdmsuudldifuaesuszianlng 9
AensnenseadnsUssinniidusiosls (Tangible Resources) wagninennsadnisiidusas
1ail# (Intangible Resources) (Bakar & Ahmad, 2010) nsngnsusetanduaadla (Tangible
Resources) v Ruyu anuil ormsuazgunsalatiuayuing o luvaeiim$weinsusziny
Jusasliilal (Tangible Resources) angia Aus inwesng o vasyAans (Navas & Guerras,
1998 cited in Araya et al., 2007)

am‘muzﬁ’lumiLLUigU (Transformation-Based Competency) Lﬂuﬂmﬁﬂwm%m
mstinmsvihnuiisiiioru anuvum msduasunmsBeudesdns esinsillaseainsnisvhay
fiflaneu (Escrig-Tena & Bou-Llusar, 2005) dnwaivesaussausdunisulsguiinanani
AonAdBITULUIARYDY Lado WagAal (1992) Aiszyin aussaurueseshnIsie Ammasnsaly
nsuwdsgudadesiiteu (Input) Tdnanan (Output) TngasAuszneuiivhliesinisiaussous
mawUssuiiazUsznaudne Tassasnenadnts Sausssuosdms n1adeudosdnis uaznside
WAL

AWnaaNeIANI1T (Organizational Environment) dnavinliesAnisdesinisdu
wdeuULInNIsilalasuFINARan I IndeN I lkIUeUTY (Prajogo & Sohal, 2001) lag
Zdunczyk uag Blenkinsopp (2007) a3U1 an1miindeunigueniisnsnaseuinnsuves
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23An13 Insamzidlonsinsfoundniuaaunisaineueniiliuduey ssrnsduuliudiae
wisvsouwAnlmiitetieuidamitlduiveumaniu Tnetadeneueniidsmaseaussaus
Y9309An1sAe MT3ENIINMTETes Temamamelulad ngAnssumanisnaauazgndn n1s
finsiaunadnsusill 4 ety nsudeiudumen gudsdinisfauaussouzvesnuiessin
%u u,azmaﬁm%’wmmaw‘?mm’%mmmaﬁammLmau (Drejer & Sorensen, 2002) uaﬂﬁ]’mﬁ
Kshetri (2007) Murtha way Lenway (1994) Sananiistladefifoafunsiduveaniadg
Adsraduuandunisdadulaiauuinnssureasisv Wy unumkaznguinevesizua
uenani maudstusaznisnfulnvewmain nufiguisiiinadensinaulavesasdnislu
AsELATAEIR UL TN TL (Prajogo & Sohal, 2001; Peroni et al., 2012; Hu et al., 2013)
TAganMeuyITINTIINUT dunndeniinadeuinnssuesdnisie nmsaduayuain
A3y Msuvstu uazmnuliliuewvesdandeuasAns

N39ULUIAANTSIAY (Conceptual Framework)

INNTNUMILITIUNTIN AUIAATNENYRAFIUNTITUUAENTBUANUFURUTTENIN
FuUsiiusznausiefulsdase 4 fifte aussousiunIsusmS (Managerial Competency)
dussnuga1un1skUs3U (Transformation-Based Competency) Auandousfnig
(Organizational Environment) uagn3nenie4AnIs (Organizational Resources)  fiatUsny
117U 1 fade aussourduuinngsu (innovation Competency) Inefiauyfgiunsidedsd

H: &1550ugAUN15UIMS (Managerial Competency) Hi8visnanismsssionisil
AUTIOULNNUWINNTIUBIANTS (INnovation Competency)

H_ @ #1355aUEN19M15U3913 (Managerial Competency) Higviswaniinssioanssouy
N9N15Us3U (Transformation-based Competency)

H_: #350Ug919M15U393 (Managerial Competency) dignswaninssionsnenns
99AN"T (Organizational Resource)

H: aussauzn1an1swls3u (Transformation-Based Competency) 1BNENANIIATS
AONNSHALTIOULNNUINNTTLBIANTS (INnovation Competency)

H, auInUEAUNISHUIIU (Transformation-Based Competency) {8n3nan19ns4
AONSNYINTDIANIT (Organizational Resources)

H: n¥wensesAns (Organizational Resource) Sigvdwamnsisionisiiaussauy
NNUTANTINOIANIT (INnnovation Competency)
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H,: AndauesAns (Organizational Environment)

AUTIOULNNUWINNTINBIANTS (INnovation Competency)

H,;: AndeauesAns (Organizational Environment)

ANTIOULNIINITUINT (Managerial Competency)

H,, AndaueeAns (Organizational Environment)

NSNYINTBIANS (Organizational Resources)

H41

1dNTNan19msInen1sl

LdNTNan19msInenIsl

1dNTNaN19MIInoNI5L

(Government Support, Competitor, Uncertainty)

Environment
v
(@MNIAADN)

(MIeiuayUINIATY,MINYIT,
anvhimiveuvesanmuindon

H4

Managerial
competency
(ANIFTOUTNIMS
USHIS)

* Transformational
Leadership

@ringaal i)

» Strategy
LA
(nagnt)

* Top management
support
(Msafuayunn
fheuss)

* HR Practice
(mulgifaa
ninensyAna)

HI2

H42

Organizational Resources
w <
(NINYNTOIANIT)

® Tangibles (FufnqlR)

- -financial (M35W)

-Physical (Mumenn)
® Intangibles Fudoaliild)
-Human (1Aa1ns)

-Knowledge (mmi’)

H3

> innovations

T H21

HI11

—

Transformation competency
(aussauzanumsulyzil)

 Organizational Learning

4
(Msi3ouivoseennms)

* R&D

(Reuaziau)

¢ Organizational Culture

[ 4
(AAUUTITUBIANT)

* Flexible Structure

(assadvdangu)

Innovation

Competency
(AUFTOULTNIUINNTIN)

Ability of a firm to
successfully create
and implement

again and again
@ uannsalumsaing
wazihuianssulyl
1518 Tagdu5 90819
simfim)

A

H2

H1

JUN 2. nToULWIAANTITIRY (Fuuulumsfinuaussaugniauinnssy)
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s21U8ulnIN

m33felunddldiBuaunau (Vixed Methods) IaenfumsifoidsUsana (Quantitative
Research) waz3339ui3anaun1n (Qualitative Research) lae3S3deidausunanduisnis
vinvesmsinyteyanunseunise awisifedmunmiuededloielilfindedoya
aduayulidianiidefouaresuneliosinsounquity

Ussnsdmiuiiidedinaie salsuiidansinussduduiiuguiussnale
U 34,800 15581 aaaﬁiﬂumﬁmswﬁ%’agaﬁa lumaaunislaseads (Structural
Equation Modeling : SEM) fifuusdanndnuiu 21 @auus ot Srurushedneiidlunsii
foyaTafidruan 20 wihwesduududsdans (Hair et al, 2010) Fafldwviniu 420 Tsseu
fs B duiegsnanTRTITMIT 13 weiufinsessnisvesnsenssingsnis
TngliBiedssnuveddsadeuiinnanuazwaliviiy wagldiSnmsduaansedeainan
As29519T 13 wa Tusuuwihiuauldsedelsedouasy 420 Tsadeu Tnsuuuaauany
Fiuau 420 atu lignasludangusegauaglasundufudiuiu 335 atu Aadu 79.76
Wosidud

dufuisifodseunmiy dedillilunmifodwnunmie lsaSeuilésunsa
“wilslsaGou niladanss” anasandederuiunatedisties 3 e lusewingd e,
2553 — 2555 (Afl. 2010 — 2012) FoyaildinlsGeuveariazanunsnlinanising
Weluedstianudefionniu TnenmsidundsilldifenlsaGoulasumeta “uidsedon
viluinnssn” anagan s1uu 7 lsaSeu andunguiedis (Samples) laun TsaBou
langaufinu TsaFouingiiad Tsadoudnela Tsadouthuian® Tadoudwiebey
TsaSsuayuiatiunee (Wamseys) sakeuarnalefsiunsaisse

d5UNan153e

dmsunsAnuingUszasAanisidedenuilee eAnwitadadeniisnsnasoniny
Haussauen1auinnssuvedlsussundnnIsANYITUNUFIU NaNITIATILUANFUNUS
seninemnusmelumaguni1slaseaine (Structural Equation Modeling: SEM) uansloiliiu

= a

D995 Wave9taduNL NS Nan AL IAULNIIUINNTSY 8NUYITAUNSNEINTBIANTN LT

DY ENANINTIFBANTTOULN U INNTTY LALNAN D DUADFUTTOULTN U INNTTUR1UTTEA U

)

BU 9 AAAIAIFUN 3
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dmduinguizasdnsidedeiaefio mstausuumansUftRileamnanssauy
msuianssumsnsane §ideldairsteazuanuanisinszsidedefidmasioaussous
meuinnssu sufadalausiuranmsidoidenunmanaiaduiuamensufoaiietaun
aussaursuInIIIMIssAng Feazuandlifegui ¢ ludednly

aa 9 o Py
nsBoudeadsnis || Adouasiaun || Sausssuesdnis || lassadrsesdnng AMUFDIANS YAaATN VENEINTIN TINNAY
E 3 AATH MuAm M3y
66™* .84** .88**
81 88** 84** [76%* e
msatiuayuan
AeUIMS

NAENSNI

26 Usgu
wShnssy AUTIAULATUNITUUS

84** 3gex
AUy,
e NSNYINTBIANNT
mMslaanves 55
YAaINg :
] e
29%
QAEDIEHIEE 85™
NI . N
276 AUTIOULAIUNTUIANS
o . 51 - "
nsUsziusna 4 dnnuuinnssu
78 NINYINTDIANTT
Y o 6%
nslisneda
32%*
.80%* Uszansnmau
ANTIAUSNINUTANTTY
87
MIAUVAYUIN e ﬂmﬁqﬂgiausy
Asy . Do uaziaun
ATuYdy 1 5 9 P
FanaoNaIANTS
78%%

Anlsiuiyeuvey
Fuwnaou

3U# 3. nansmszianuduiusmelnaaunisiasaing

anUs1ena

(%

NNNAM AT IEsiTeyanIsITolsUTnauar B3 Teilnuninmuin deyanduny
1AUADAARDINUNTOULLIAANITINY (Conceptual Framework) aniiunsednsnani9msy
YosAuIndanIAnsTlldmasoaussousnaianssuesinis ualinan1adeuseaussaus
mauinnssurudadedu 9 (Ui 3)

NANTITEMEITITUT U ULAR AU ANTTaUENIINITUSINSVRdlSISEUAD NS

a a a

fnagnsnauinnssy nsigundau]sy msujiinuninensuaaaniusednsam wag

Y
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msatiuayuaniheimstuiidvinasensiiaussousmaiansamedsfougiiian (Bviwa
53U 72)  Sesmandusuiiaesio nsindnennsiiiieane Bvidnasnvindu 51) uay
Susuianudie aussnuaUNISWUs3U (Transformation-based Competency) fialAsdas
LUUANTTIn MeFeudesdnns Sansssuesdns mideuaziaun Evswaruwindy 4q)
autivdudanndonesdnisnduidninanedensenisiiaussaugmauianssuvedsadey
Wi (BvSwasauwiniu .40)

dmiunisnadevatyAzIureINTIdefilauandlifgun 3 ansoedunewale
asig LUl

1. dusTaUENNNITUTNIT (Managerial Competency) SR INaUNUBITIUINT N
WIADNIIUANTINULY1NUINATI (Innovation Competency)

MNMFIRTEETlinUI aussougansuImsivssnoumeiindisy ms
aduayuNEeuIns nagnsneudnnssy nslaunvesyAaIns MIUsEuNaUYAAINg
MseusuLaziann Mslissta Foduladeifdvinadwindeaussaurmauinnssuegis
fitfudndy Inenaddeiliaenndosiuteaguves Tipu wazany (2012) Aszyin fhdsUfsy
fmnudiusiBeiniuuinnssuuesesinsg SsaenndosiunansinuiBenniwitliszyin
FfihdeaUfguiianudfysenissBunssuaunsuinngsy dunszuiunsinmioausuny
msfmuafimmanssuiunusenagnddiueng 4 uenainid mMvimsnuvesesdnIses
AilafansdaSeunineinsesdnsiidanunseudmsunssuiunisinunigluesinis
wu msatfuayulususuUszana wassunswensmenen Wy Jangunsal ormsaniud

NNSWTEUANUNTOUAUN TN INTYARAKIUNTEUIUNTUTININTNEINTUARATIE AtyE 198
AOWINNITULATUIEAVSNINYDI9ANIT (Al-bahussin & El-garaihy, 2013)

2. ausIOUEAIUNITUSIT (Managerial Competency) AIuaNNUEITIUINNIS
msm"’vmlssauw’}’mmmjigz/ (Transformational-Based Competency)

MNMFIATETFINUI aussauziunsUIMsvsEneuse Uiy ms
AUanuINAIEUTIIT NAENENIWInNTIN MSUSURMUNITUIIIINTHEINTUAAS (NS
1panveIyAaINT NMSUTEEIUNAILYBIYAAINT NFBUTHUAZTAILT N151W51933) diasents
fiaussuzsiunsuUssy (assa1eesdnsuuudedl@in midouasiamn Sansssuesdng
LaEMIEEUTVRI83ANTS) BE it Aty denndaeiuuIFLVad Rijal (2010) Fuandliidiui
unumvestihmsiasunasinase fansssuesdnisuazsGeuivesesdinig uazaonaded
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furanAdeues Ozigbo (2012) inud fuimsuazmsatiuayuaindeuimstiunumdy
sonsviliyAansiiniausssuamumsiteuitasuUsunnuise vy esnnsinisdni
Toiteimuuinnssutu ssdmsinaatainsiuussunsdouslituyrainsvesesdinig
K1unszuILMsURTRMunnensyaeatiiiussansam deasufinanaansadududoya
Aldanmsdunwaifiszyin TsaSeuiimsimunnagndliynainsvedsafeudainnside
TutusudonanduuinnssunsSeunsasy uenaini M3InviuEuUURNSUsEANY
ilnlsaeudinsivuausunagnslunisiauiyaainsvesnuesiunisduasulilsasey
HuasAnmauiinisdeuiuasifanszuaunisdouitululssdsuauannsoiaunuinns s
Turauzifieniu mynuruwnumensaianagnslunshnuddmanonnuuzlaseasinis
vy Wy mstmualifinsnszaesne mawvahieenidudhesndidaeu deagyinli
mMevesesrmsianudangu a3 suiduaudnuurvedlassairsesdnsiativayy
Msflanssaurmeuinnssnegiebs

3. aUTIOULAIUNITUSNIT (Managerial Competency) dAINaNNUSITIUINN IS
ANAUYN NN TO9ANIT (Organizational Resources)

NneTideyanud aussaussunsuimsidulledeiituasenisiinineins
osfmsfilignunmdskasiaruansnsalumstauInnsslidisals aussaugsunsuims
fsznousensTgiGefisu msatiuayuaniheudms nagnsmauinnss uasnsUfuR
iR srumsuSmsnineinsyana e msldinvesynanns msUssiiunauyAaINT NM3eUSH
naziaun waznsliseda Suudinasionineinsueesdnisisznousenineinsidu
Fodlé (Tangible Resources) Wy JUUTZUIM NTNEINTNAEAMN waznSnensTisudosl
1§ (Intangible Resource) ity n3WeNIyARA LavasiATMSTateIinT il nagnsfidma
semsiauuinnssuegunsdnassminensiifismeuariinunimenswanuinngsy
W nagnsmsiayAansiidaadenisiliyaainsvesesdnisiinuianuannsaly
MaiauIanTIN wasidmarionsiiviymdslanfdanusnuasyumlituesdnisufon
wihfilugiuzasndniidvesesinig uenanil MsUFRfunInensyARavesnsuIMI A
ANudAyran1sEnaUsLLar RIS IdINaRaN15TIARINFVDIIANTTHAENINEINTUAAS
fiflanuganuausadndie (Ling & Nasurdin, 2010) dsaeandasiunisdunivalved
fvideyaddnyiina1nin nagnsninasionsilanssausmeuinnssueganagnsiunsURUR
sumnensyana nagnslumsdnasssulsssnaiieimuuianssuazinademsinineins
feaosszinniifiomenasmngausomatanuinnssdliusravaudifald uenani
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dnwarvesfihnazmsatuayuandieuimsdalinaseninensesdnis Tagioudmsi
TnsafuayuninensuazduuridaUisuaoufuesdnuiasinavilvinszuiuns
Wanuianssuinineinsuaziiesdnrmiiiisameuazilugamdisa firidgadnvus
vosfihidaisuiidiudfayodrsnndeuinuazidslauazanuyumvesyaains esan
asnsndninliyaainsuiinihlidisanutimnefiosdnafesnis uonant aussous
fumsUImInensyarasulseneusiy msldnveayaansfiinuniw msusziiusa
msufuRnu nsiineusuuariaun msliseiadeanudisale 9 avdwmasonisininens
yaraiifinuamuesesdnig laenszuaunsassmniiissansamiiliesdnnsldundayaains
Alaunw fanadmiuansne mevssdiunanuyaainsazdudenseduliyaainsiaanm
dlalunmsufivinflegnafiud niseusuwasianvedidwinlvesdnsiyaainsfifivinug
mu¥anuaIngn waznslissiasouatioududsgdladivinliynannsdanuyumlaiu
MU TRt flegnasud

4. aussoun19nsuUsd (Transformation-Based Competency) IR1uaaiug
FIUINY NN TN THANTIOUENINUIANTIY (Innovation Competency)

NNMFAATETeyaNyTN aussaursuMIIUsFURUsEnouss msflassaiiauuy
341i%3n (Organic Structure) MAdouagiiann nM3Feudesdnng uussauesdnig fdvswa
WBauinden sANTIaUEIIIANTTY LazanNaNITIATIERTeYalenmu NNUd tasaing
psFnsfifinIsnszatesiung fanuBangu Saedsdutymiidulidudou dnsdeansid
Uszavismmagshliiynannsifinanudndossuiiaveudenisemihfivesauleanudilssuney
vy BsaonAdaafunaILuYas McLean (2005) Mtiudn Tassadsesdnisuas Samsssuiids
iddunsdeansiifazduaiunisiiuinnssuvesesdnis Tasyrannslasutoyadisinidnnms
doansseviyaansiudheuimstailiyrannsiimudlalugauszasdnsinuiidao
waziioyailfissmesomadadulalunisufiRnihifliddanutimaneisel vildneiam
uinnssuvedlaaGeuiedhiSaldmutmang dwiuduvesadonsidouasiaudu an
Msdunaliliideyaddnuedlssiounguietnmuin uinnssuveslsaBeunildiunsda
“yilslsaGou nilwinnss” dnlvgidunanumifeveddsBouinunuagldgnimise
poduuinnssumedsfeuiisvauamudiSannsoaisnueliiunuvedsaould day
nuidsuazinuvedsuseuialiouaioudunssuinmsiannuinnssuvedsaSeunasiiy
uguimnssuiiues uonaniiuds madfouseimudadunszuiunsFouduesosinmaegs
nils ilosnnnsilssBsuaivayulifimaifoussimuiy svdsavilifyransvesdsadon
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IiFeusluddml 9 egsdeiiles yaainsagaudu q SdldilenmaBouiannacuideves
yaansaudy 4 Tunanfeatu FafndunszuiumsGeudduyanatu waganmsueniad
vosfliriunwaitu dnwarnsvihnuresyeansaslulsideunsinisinfanssunsGeuns
AOULUUYTUINTTIUNAUAITENTEEUS IneATwsiaznauasenIsiseusazfesiinIsuseyy
fufuwiliAnmauandsueusshstutuvauiiliyaansveddsGoudulvydanug
duwuty FelddmariilfssdouinduiaussumaBouitusasiliyaansvedsafou
a3 prwannsaiidfisswesiomswauuinnssuldaudie Tusuvesimusssuosdnig
tfu YasssuesdnmatrdmadensiauuanssluwiveaumnsufdRnuvesesdns
LATYAAINTYBIBIANT BEaty TausssumeuinnssuiilsaSeutazynainsiadeslums
el q wieiinsinifiefivdszaniamlunsiauresmuedesfilitee
dorudssfiagdumaiionsideiaininnsiamuile 9 lueeins Jeefouuas Suusssu
Snunriifiduhliesdnsuazyaninsveddssfouiauuinnssiieareisnslml q 73
Usgansnmliiuanuvesmuieeeseiiles

5. ausTOUEAUNITUUTIU (Transformational-Based Competency) ifAa7uauius
VNN NATAUN TN I1NT99A (Organizational Resources)

NNMFARTEATeyaNUI ausTuzsuMsuUsFURUsEnouse nsillassnnsang
99ANTUUUAETIn (Organic Structure) MeAduaziann MsFeudosdnis Tausssuesinig
frnuduiusiBsuinmenssienineinsesdnisdaseneuse ninensussandusedld
(N3N kAENTNYINTNINIBAIN) Wazninensusenniudeddils (eedaug wazninens
yarafdnunm) InsmsBeuiesinsgadunssuiunsBouivesyaanns funsuaniasu
Soudaniuasiu shlvosdmatosdanuiiiuyulusasssdduniliosdnsiininens
suyanaftiamiamannse finwefisudu (Lopez-Cabrales et al, 2011) Bauandlsf
Wiud1 msBeuiesdnis shunsiisouasiann Tnavhliminensesdnisussinmitdudes
1a/l# 1wy asdimnuosdins yransiisiaanin fauamandusasfismeromiuannsaly
nMsannssuldednaseiiodaenndosiudaiauares Achayar wazanie (2014) Taue
NaveIMTIdBuariauAe nandaduauilal 4 veeadns ddusunmsidouasiamn
tfuiteifudunilwesnsruaunsimuuinnssuesesdmsldmutu Tasandeyadildan
dumwainuin lsaSsunguiodaBudunsiaunuinnssuvesmuesaninidoifionmun
AuamsianisGeunsaou Tnensiseuasimuvedlsaousing 4 dudunufiyeainsves
TassuldsunmsduaiuliniifoduSoutuosdoslasniiside femsiifovesyrainsves
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TsaSouihodlddmarlilsadouiigunnudifindu Tosdmuiifnnntu uasdsdmarilif
yransvedlsaSoulinriauansafifissnesonisiannuinngsy Tusuvesimusssy
osFnsty Tamsssuoswniaduefeusmvesyeainswasfuamsddyiivsenidues
AR AMuBeveIyAAINTYResins warlumileuussansuliynannsufimehiaae
feuhilufimnasiotu Tneenzeehds nsas1eassAesAANilv 9 (Chi, Lan & Dorjgotov,
2011) msfilsaBouiiiansssuiunsBoud Tausssuiunsuamanuumall 9 viols
nslmieghseidledlaglifnadenndssvesnruiianainniegaiar vililsaGeuiiosd
Ay Slynannsiifianujuinuesdifodygfunuiesi nsfauuinnssuazannag
a$assinsdansdounsaeuiintu utumnefiei Tadoursivinensiuyaeaiisteny
sulsifunmsiauianssuegwieiiies drulassaiesdnistiu Tassadesdnisiiiinn
nszEsune Senemsteiutymnaulisudeu vilinsdaasmsnennsausng q vemmheny
fanundeskaziusednsam wu nsinasseulszanalaviudeaudens Myatuayy
Fusuugiuarardeditmuiuinnssuldoginiiomaia vonind manszanediuna
fafdndunmahlifunuiauuinnssuiininensidesnisldesaiiussansamngzns
nsvaes Tt eLmnT N3NTEAENTNINTIUGUNUNLAN 9 IIANTIRasINTNeIns
yo3sAtiusEAVEN LN

6. N3WEeINTD9ANTS (Organizational Resources) IAIUaNWUSITIUINY WA AU
AUTTOULNNUINNTIN (Innovation Competency)

INNITIATIVTBYANUTT NTNINTBIANTSHNannsivaussausnauinnssy
giflgnidlatoututiadedu q el wimensesdnsieduiladeddyomsiaussousna
winnssuiesannszurumsiauuinnssudunszuiumslasyaaa uazyanagidaly
msfmuinssudariondufumonminensussiandu 9 ulflunmsimuuianss
Tagamuthmnedidall Tneniwensyaaagnuesindunineinsdunuayws (Human
Capital) vnnuUsirnnsnensyanawas 91l 9 veesinistendisalalngenn (Farazmand,
2004) fatinsilsaFeudinineinsyaraiininug anuaunso fenusn enugnity vl
fuesAnis axfinavinlvinszuaunmsfauninnssuiiussansnm Tnsynainsiiisuiiaveunis
Wauianssuazins@nyimesdanuslmifethuianuinnsslidiesdunsiids
nazsiau Msmanuinnesirnufiiuiteglusiding sadaumammineinsyssandy
Fodlalld ognaitu sulszanmaEnineInIenenn (faggunsal msaniudl fufidmsy
mswanuianssy weluladduasaume) WevulflumsianuianssulidiSans
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Whsnefisely edsdlsfnu mnfinsannmimdnesduszneutesaruduiusuomineins
Afusoslduazninensidusiodliliudmuin niwensidusedlls (esdanuiesdnisuas
niweInsyana) dumiinesduszneuiigandminensidudedld (suussinauazvinens
N9MeAM) Faaneaudn ninensidudedlalld (esdrufesdinisuazninensyana)
fiauddysenisindnensvedlsieuiidmadenisiaussousnauTanssy Swatinsiz
fanan Tarmaenadosiuteyailiannisdunual InelsaSeungusoinaiiszynnudise
Yo simuuinnssuvedsaSoulsedisioideadunaunannsilssBeuiiminensynnad
firnud mnuanansn favemjumgnifuiulsadou uasfienametemegaduitlunisiaun
uinnssuldiSamudmanedidsld dauesdannuiiianldlunsiamunianssuduield
Judunsnensifianudfyenrmdifauazaunnvesuinnssulimgouniniu dw
n¥wensTisudecld (sulstnaasnineInsIanenw) suiiodn Sanuddnluseiuses
asuaziinnuddnliinnnsslsadedldlddinsnensiuinnninlunswauuianssy
vadlsaey InelsaleudnlngazldiBnsarmfananliunaas Tagumdeldulssend
dhfunswauuTanssuvedlsadeudeding Suuinssudunssuiunsdanisdeunis
aoulildldituamuganiiouuianssuileglusuvesdsssivsviondnsusinuuln fedy
n3nensidudesliild (psdmmdosdnisuasnineinsuana) Sslidddnydenisianssaus
muinnssuvedlssFeusnnniminensfisudedls (AUUszINMLAENINEINTNINIBAIN)

7. AUINADUDANIT (Organizational Environment) la/flp e s 1 auan
NN NAVANTTOULNINUINNTIN (Innovation Competency)

MNMFIeszsiteyanudn Aunadeusidnisiivszneusmenisatiuayuainainig
Msutedu wazamiliuueuvesdaindon Lifidvinadeaussnuzynauinnssuvesosdnis
FerenndesriunanmsIsudgnmiuandtidiui danadeussinsileuddysonisiann
uinnssuvedldsuogluseution il esrnnszuaunisutnnssudunssuiunsiag
UAAR LLaz%uBQﬁUﬁﬂuﬂaLLazﬁé’amaaqﬂmﬂsmaqaqﬁmsﬁﬁoﬁaui’mmiu (Cavagnoli, 2011)
feu Bvswavesdunadoniifinaroaussnuzeuinnssuvesesdmsindudvinanisdeoy
rutiadesudu  vesssdnsluganssnusmeuinngsu wu anmzarsiliuuouvesanin
mautsiuaramalitiinowmaaiunagnimeianssutudowiuaddliosdnsininens
fiinaunmuazihlugamnudidlunmsimuuinnssuvesesdnsldediseiies
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8. FIINADUDANTT (Organizational Environment) ARANIUSUAUBITIUINY 19959
AUANTIOULAIUNITUTNIT (Managerial Competency)

NnMIeTEETeyanui Aunndoussdnisiivsznausionsatuayuainanasy
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9. FHINADUDANTT (Organizational Environment) ARANIUSUAUSITIUINY 19959
AUNSWeINTO9ANIT (Organizational Resources)
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