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ABSTRACT
Title of Research Paper : The People Participation in Tambon Administration
Organization Management : A Case Study of Tambon
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This study entitled “The People Participation in Tambon Administration Organization
Management: A Case Study of Tambon Tha It, Pak Kred District, Nonthaburi Province” aimed
to scrutinize the levels of the public partaking in the operating management within Tambon Tha
It Administration, the factors affecting such a participation as well as the participating problems
and barriers.

The sample of the study were 250 people at 18 years of age and upwards, who resided in
Thambon Tha It, Pak Kred District, Nonthaburi Province. The study used a questionnaire to
collect the data. The information about the sample as well as environmental and socio-
psychological factors were analyzed by descriptive statistical methods, which were percentage,
means, standard deviation, to explain the background data. The hypotheses were tested in terms

of inferential statistics, using t-test and F-test.

The study found that

1. Most of them were male, age between 31-40. Finishing the primary school at the
maximum, they were married hired laborers with the monthly wage of Bt 5,000 or less. They
were working or had used to work in the farming sector at the time of the study.

2. The sample had high level of understanding about the roles of Tambon Administration

Organization.
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2. The sample had high level of understanding about the roles of Tambon Administration
Organization.

3. They had high level of opinions regarding the overall picture of Tambon
Administration Organization management. They also agreed in high level in regard to salaries.
That is, Tambon Administration Organization since its inception did not cause local disputes.
Most of them believed that the public interest was the main factor in directly electing a chairman
of Tambon administration, and that a few corruption took place in Tambon Administration
Organization. Most of them thus wanted to participate in working for Tambon Administration
Organization. The rest of the sample had a low level of opinions.

The factors influencing people participation in Tambon Administration Organization
management were the educational level, the marital status, income, data and information, the
numbers of activity, and opinions towards Tambon administration. The factors not affecting were
gender, age, knowledge and understanding and the training received.

The problems and barriers regarding the participation in Tambon Adminstration
Organization were mostly born from Tambon administration’s disallowance of the opportunities
on which the general public could express their viewpoints in the communities. This was because
of Tambon Administration Organization ignorance of the importance of the said participation and

its executives and members lacking of knowledge and understanding about the communities.





