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A study entitled “Factors Related to Health-Promoting Behavior of Bamrasnaradura Institute
Staff " had 3 specific objectives : (1) to study Bamrasnaradura Institute staff's health-promoting
behavior, (2) to study factors related to their health-promoting behavior, and (3) to study problems

&

and obstacles of health-promoting behavior.

The subjects of the study were 280 Bamrasnaradura Institute staff, selected through a
simple random sampling technique. The research instrument was a questionnaire. Statistics used for
data analysis were frequency distribution, percentage, mean, t-test and F-test.

The Findings were summarized below ,

It was found that most of the subjecis were female, aged between 26-30. Most of them
were nurses and had graduated with a bachelor's degree. Their average monthly income was
5001-10,000 baht and their average work experience was less than 11 years. Most did not have any
chronic ailment. The most common chronic ailment among the subjects was allergy. Most of the
subjects had a normal body mass index.

Regarding knowledge of health-promoting behavior, it was found that the subjects having
possessed a high level of knowledge of health-promoting behavior. They also had a high level

positive attitudes toward health-promoting behavior. They received gained a moderate level of
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personal support from people around them: They were moderately well-informed of health-
promoting behavior information.

When all the six categories of health-promoting behavior being combined, it was found that
Bamrasnaradura Institute staff had a high level of health-promoting behavior. Further analysis by
category showed that the subjects’ health-promoting behavior in terms of use of addictive
substances and alcohol, relaxation, stress management, safety precaution, and food consumption
was at a high level while the behavior concerning exercise was found to be at a moderate level.

Factors found to have related to Barasnoradura Institute staff's health-promoting behavior
were their age, their income, their knowledge of health-promoting behavior, personal support from
people around them and relevant information they received. However, the subjects’ education,

%
position and work experience were not found to significantly related to their health-promoting
behavior.

Recommendations

1. Bamrasnaradura Institute should have a clear and concrete policy on health
promotion so that it can be implemented.

2. The formulation of the policy shou,'éj cover and give equal opportunity to all levels of the
institute staff.

3. The institute’s executive should support in every possible way, for example, by
providing facilities and equipments necessary for staff exercise activities, appointing
club consultants, assigning exercise leaders, setting appropriate exercise schedules
and allocating adequate budget to each club.

»

4 The institute’s executive should regularly, provided the staff exercise activities in the

institute.





