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ABSTRACT
Title of Research Paper :  Opinions for Politicians and Government Officials on the Act of
Setting a Local Plan and Procedures for Decentralization of Power
to Local Administrative Organization, B.E. 2542 : A Case Study of

Tambon Administrative Organization in Muang District, Chiangrai

Province
Author . Miss Cholticha Puengob )
Degree . Master of Arts (Social Development)
Year ;2005

The study was aimed at (1) examining the opinions ofpoliticians and government officials on
the substance of the Act of Setting a local Plan and Procedures for Decentralization of Power to local
administrative organization, B.E. 2542, which covers three aspects : personnel transfer, mission
transfer and budget transfer. (2) identifying the factors influencing their opinion on the substance of
the Act.

The data were collected from 224 people working for 14 tambon administrative organizations
in Muang District, Chiangrai Province. Percentage, frequency, mean and standard deviation were
used to describe the data, and t-test and F-test to test the hypotheses.

The findings were briefly stated as follows:

The politicians and tambon administrative organization employees agreed to the substance of
the Act at a moderate level.

The factor significantly influencing their opinion was gender.
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Recommendations. Tl 6 8 l 0 7

1. Personnel transfer The personnel to be transferred should match the workload of each
transfer stage. The personnel should be trained to increase their work efficiency. Also, they should
be provided with adequate welfare in order to boost their work morale.

2. Mission trémsfer The readiness in various respects of tambon administrative organizations
should be checked, especially, the personnel, the income and the area under responsibility. It any
tambon administrative organization is not ready, the government should not transfer the activities to
that organization. Also, some rules and regulations should be amended to facilitate the organization’s
work. ‘

3. Budget transfer The government should allocate adequate budget to tambon
administrative organizations in order for them to be able to acquire work facilities and equipment to

carry out their functions efficiently and effectively.



