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 ประชากรและกลุ่มตวัอยา่งท่ีใชใ้นการวิจยั คือ ขา้ราชการซ่ึงปฏิบติัหนา้ท่ีในเรือนจ า/
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ทุกงานและเพียงพอต่อบุคลากร และควรจดัสร้างศูนยเ์รียนรู้แก่เจา้หนา้ท่ีอยา่งไดม้าตรฐาน 
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Abstract 
  
 The purposes of this research were to the first study the conduct knowledge management 
in prison zone five from the Department of Prisons. The second to compare the conduct 
knowledge management in prison zone five from the Department of Prisons to classified from the 
personal factors. Thethird to study the way to development of knowledge managementin prison zone 
five from the Department of Prisons. 
 The populations were 920 in prison zone fivefrom the Department of Prisons. The 
samples were 279 from the populationstaken by usingyamane method. Collected data by using the 
questionnaire. Analyzed in frequency, percent, mean, standard, deviation, t – test and f – test. 
 The results of this study were found that the first to conduct knowledge management 
in prison zone five from the Department of Prisons was in medium level. To consider were six sides 
was in medium level according to Knowledge Retrievel, Knowledge Creation and Acquisition, 
Knowledge Organization, Knowledge Codification and Refinement, Knowledge Access, Leaning but 
Knowledge Sharing was in small level. The second was hypothesis showed the connection with 
knowledge management in prison zone five in all part which was significantly at the .05 level was 
the age, educational level, official term and working line. The third was developmentof 
knowledge management in prison zone fivefrom the Department of Prisons were three ways 
according to have disofficial knowledge sharing, discuss, seminar knowledge sharing in 
organization. To buy electronics tool and computer to have adequate and to construct a standard 
knowledge center to give a government official.  
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