168147

Famaiinug mwﬁawa’tf-ﬂum?ﬂﬁaﬁammm'}x"m'nm?wm?:
Anmaniznsdidsgnmemmstulszmaunudfimuey

NENETUNINZIUAINMITLN

%mj‘lﬁﬂu ot adsUsaina anduuas
darFunn : AalAnansunititudin (Waiundaan)
TinsAnun : 2548

v
(¢ [ 9

nsAnmekiifiingusyasd 2 Usznis Ae 1) WeAnmBerzauaufianalalunis
ﬂﬁﬁ‘[?mwnm'z’l"m'nmswma‘%uﬂ?:muﬁqﬁmnmmuwmuwufdmmmn fuflazmiuung
2) Lﬁ'@ﬁnmﬁqﬂﬁﬂﬁﬁuasiamquﬁqwﬂﬂumsﬂﬁﬁmumm%wnmwm?‘%uﬂs:mu
FIFANBILNIMUZIUAIMINTLN  RUTAZAILAS sfmmm”m:gamn'ij’qm-nmmm?%u
tsenaulu 6 unun Usznaudae naalRALNS NBTNEURIALIANT NEILULUALANIZNIS
nessatufiy nassausenn nesdefndeuazdentings WHauangusandine 4o 120 Ay
Tneldunuseuofhudtasiielunsmumdeys Snmzideyafouraud Adesa:
ANNTUNIATATUR mziqunﬁmmummﬁ,m AN t — test WaY One way Anova (F-test) N@
nadnmn aqUlde]

?:ﬁummﬁqwah'lunq?ﬂﬁﬁmuﬁmﬁﬁ?ﬂ‘nmiwms‘%uﬂizmu'lumwmumﬂj'lu
sLAULNUNGI 9 uau 104 Au (Feuar 86.6) WATITALNAN Q1uu 14 Au (Feeas
11.6) usgdmumudriisanimmunse faufieneladrudasuuny (Aedy = 3.55)
FrupuIuAY (Aiaal = 3.54) AuANfinamiin (ﬁhLm"v"ﬂ = 3.27) FIUANHUTIN 1Y
srAuuNgana (ﬂ"ll.ﬂa;ﬂ = 3.04) e uAwandan (ﬂ'ﬁmﬁ'u =2.52)

tRdgsruanuiaudlalunisl iz (Auadn = 0.69) Taduduunegslaly
n1sUfIReY (ﬂ"]t.'a%"ﬂ = 3.92) agluszaunin uariladesrunisatuayuni1adenuan
FrivAuityn (Aady = 3.32) ladusiuusaaalatunisdfimanu (Aady = 3.24) atlu

seavLunan



@
168147

Fruamduiusressauls wudn swlseny el weun Arafannudnlalunis
UfTRu usegalalunisdfidenu nsafuayunnedaanandilAuinsn uazainy
< < ' =l v e e < “ o Lot o e o o e
Aaviurarsfioudeiesdu Hrauduiusiuacunanalaluninlfiseu amfusawls
v o 1 o esca 1l ~ o <
Frund gaumie szazuanrlunnslfiFeu Lilanudutusiuanunanelalunis
Ufjinu

daiauauu

-l o v ol ol s o o o a o
1. pastimsatiusyueuszanaduglnraiiiaiuslaedadsulssangnm

Tunafjifeurssirsenimunsnaanumiuizaudanmisun

5 ansiinsatuauunisausudumaluladaisluilfuadrsanimannsiie

]

=

UszAnsnanlunisUfuFauia

3. pasiimrdaidiuauananAlumisenuia iU Raowdulledes iy

o v ;3 o al o ]
wazgiuaeanudt lasuasenuluniaeig

4. AT ATOTUAIB UL ANNALAINTUAITAUNNULAT I TIINITNNITN BB UNINUL

audanuisunWiiieana

5. ArsamdunaunsLfTFluFunsenasliiesas teauazaansaialy

nsUfimau



ABSTRACT
Title of Research Paper : Work Satisfaction Performance of Soldiers :
A Case Study of Non — commissioned Officers

in Soldier Vehicle Unit.
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This study 2 objectives, as 1) to study satisfaction level in performance of non —
commissioned officer belong to soldier vehicle unit, Sapandang area 2) to study factors
as result to satisfaction in performance of non — commissioned officers in soldier vehicle
unit, collected data from non — commissioned officer in 6 division that consist of
headquarters, bus unit, special vehicle unit, sitting car unit, truck unit, workforce and
maintenance. There are sample group as 120 persons by using questionnaire as tool to
collect data, analysis data by using frequency, percentage, mean, standard deviation,
t-test and One Way Anova (F-test).

The finding were summarized below:

Level of satisfaction in performance of non — commissioned officer in total image
in medium as 104 persons (86.6%) and high level as 14 persons (11.6%). In part of
revenue to find that soldier has satisfaction in reward (mean = 3.55), stable (mean =
3.54), progress (mean = 3.27), kind of work in medium (mean = 3.04) and environmental
(mean = 2.52).

Factor in knowledge about performance (mean = 0.69), motivation factor in
performance (mean = 3.92) at the high level and factor in social support from

commander (mean = 3.32), induce factor in performance (mean = 3.24) in medium.
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Relation of variables to find that age, income, division, knowledge in
performance, induce in performance, social support from commander and opinion to
regulation as relative with satisfaction in performance. But gender, position, period of
time in performance not relative with satisfaction in performance.

The researcher made the following recommendations.

1. Should have budget support in modern equipment for enhancing efficiency
in performance of soldier in vehicle unit.

2. Should support training in modern technology to soldier for performance
efficiency.

3. Should support equality in unit for smoothly performance and support in
good understanding in units.

4. Should have transport bus for convenient in travel of soldier.

5. Should decrease performance step in document for convenient in

performance.



