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Title of Research Paper : Factors Related to Carcer Advancement of the Police under
Prosecution and Financial Investigation Division, Narcotics

Suppression Bureau

Author : Pol. Capt. Polthep Sevatasai
Degree : Master of Arts (Social Development)
Year : 2005

The two objectives of the study were : 1) to find out the degree of career advancement of
policeman who worked for Prosecution and Financial Investigation Division, Narcotics
Suppression Bureau, and 2) to identify the factors related to their career advancement.

The framework of the study included the dependent variable i.e., career advancement
which consisted of salary raise and promotion to a higher position and independent variables were
the personal background, which were rank. educational institution from which policemen
graduated, educational level, household income, relationship with the superior and job
satisfaction.

Samples of the study were composed of 158 policemen who had worked for the
Prosccution and Financial Investigation Division for at lcast 4 years. The data were collected by
distributing copies of a questionnaire for them to fill out. The statistics for data analysis were

percentage, mean, standard deviation, correlation, t-test and F-test.

Findings

Most of the respondents were male. The average age was 37.97 years. The majority
graduated from the Police Training School. The average monthly income was 28,601.27 baht.
They were non-commissioned policemen. Most were in the position of Squad leader. Most were
in the implementing line. The average working years in the Prosecution and Financial

Investigation Division, Narcotics Suppression Bureau was 8.3.
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During 2000-2004. about 81.0%. progressed in their career path, in term of salary raise.
at a moderate level, and about 51.2% experienced career advancement, in term of promotion to a
higher position , at a low level.

Most of the respondents (44.9%) had a relationship with the superior at a moderate level.

Only 15.3% had a relationship with the superior at a high level. As a whole, the policemen under

the study were found to be satisfied with their job at a high level (X =4.30). All the components

of job satisfaction, except supervision, were found to have a mean of between 4.29 and 4.79.

while supervision was only moderately satisfactory (X = 3.48).

The factors found to be significantly related to their career advancement were rank,
educational institution from which a policemen graduated and educational level. Moreover,
household income and job satisfaction were significantly related to career advancement only in
terms of salary raise. On the contrary, relationship with the superior had no impact on the

policemen’s career advancement.

Recommendations

Based on the findings, the following were recommended.

1. The Police Training School should develop the program that enable the policemen to
have better knowledge and work skills in order for them to have the same opportunity as those
graduating from other institutions to move up the career path.

2. There should be fair transparent standard criteria for performance evaluation to use in
salary-raising, promotion, and transferring.

3. The superior should give the subordinate suitable workload and let them decide an

appropriate way of working to achieve the goal.



