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Three objectives for the study were (1) to examine people participation level in Tambon
Administrative Organization Development Plan, (2) to examine factors relating to Tambon
Administrative Organization Development Plan, and (3) to indicate obstacles of Tambon
Administrative Organization Development Plan.

Questionnaire was conducted for the study. Data were collected from 160 people in
Tambon NongYai, Satuk District, Burirum Province . Percentage, mean, standard deviation were
used to describe data. F-test and t-test were used for hypothesis testing at the significance level of

0.0s.

Findings

1. Most of samples were males, aged of 40 or less, graduated lower than high school
level, married, agricultural occupation, 20,001 baht per year income or more, lived in the village,
more than 35 years, village fund members and village fund committee members.

2. The understaﬁding of samples for Tombon Administrative Organization Development
Plan in overall was moderate.

3. The participation of sample in Tambon Administrative Organization Development

Plan in overall was moderate which were an opinion participation, an information acknowledge,
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beneficial  participation, implementation  participation, ~decision participation, monitoring
participation, and responsibility participation.
4. Factors affecting people participation to Tambon Administrative Organization

Development Plan were sex, education level, occupation, and understanding in Tambun development

plan.

Recommendations

i. Tambon Administrative Organization should explain more about the useful of
participation in Tambon Administrative Organization development plan.

2. Tambon Administrative Organization should explain more about the useful of
participation and open the opportunity to people to monitor and evaluate the performance of
implementation by setting up evaluating team, which will increase people monitoring participation.

3. Tambon Administrative Organization should encourage people to be participant and
responsible the Tambon Administrative Organization Development Plan siwh as Law legislated, file

complain, and administration etc.



