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Author :  Mr. Suppamit Poojarit
Degree . Master of Arts (Social Development)
Year : 2005

The three objectives for the study were : 1) to study level of work morale of the staff of
Tambon Administrative Organizations in Roi-et Province, 2) to study factors influencing over work
morale of the staff of Tambon Administrative Organizations in Roi-et Province and_ 3_) to study
problems and needs of the staff of Tambon Administrative Organizations in Roi-et province.
Samples of study are the staff of Tambon Administrative Organizations located in a districts and 1
minor district of Roi-et province which are 92 Samples from 14 Tambon Administrative
Organizations in Muang district 53 Samples from 8 Tambon Administrative Organizations in Roi-et
province. Samples of the study are the staff of Tambon Administrative Organizations located in 2
- districts and 1) minor district of Roi-et province which are 92 samples from 14 Tambon
Administrative Organizations in Muang district 2) 53 samples from 8 Tambon Administrative
Organizations in Srisomde;j district 3) minor district 44 samples from 6 Tambon Administrative
Organizations in Chiang-kwan.

1) Findings environmental factors of work morale of the staff of Tambon Administrative
Organizations in Roi-et province in overall picture was at moderate level. When considering in each
aspect, the highest mean of environmental factors was found in relationship with work colleagues; the
lower was opportunities in career path; the lowest was income and welfare.

2) In overall picture, the average of work morale of the staff of Tambon Administrative
Organizations in Roi-et province was high ranking from attitude toward work and work attention and

devotion.
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3) Environmental factors influencing over work morale were work conditions, relationship
with work colleagues, relationship with commanders, work morals and ethics, income and welfare,
security and opportunities in career path.

4) Intervening factors influencing over work morale of the staff of Tambon Administrative
Organization in Roi-et province were age, monthly income. While intervening factors which has no
influence over work morale were gender, marital status, period of work, ranking, work

responsibilities, birthplace and training course which was longer than a weeks.

Recommendations

Commanders should to support work morale on income and welfare, to promote sufficiency
economy, the Tambon Administrative Organization staff to live with to provide facilities and
equipments, to shorten work procedures, to provide assistance and care on both work and personal
matters, to be fair in giving rewards, to express compliments according to the appropriate occasions,
to strengthen confidence on job security which would extend until retirement and to support the

Tambon staff to be able to change career path for job promotion



