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Title of Research Paper : Factors Affecting the Successfulness of the Savings for Producing

Group: A Case Study of Srirattana, Srisakrat

Author :  Mrs. Sukanya Chaiyapan
Degree < Master of Arts (Social Development)
Year : 2005

The objectives for the study were (1) to examine the successfulness level of the
implementation performance of the savings for producing group, (2) to examine factors affecting the
successfulness of the savings for producing group, and (3) to indicate obstacles and seeking for
problem solving. _

Questionnaire was conducted and data were collected from 250 committees of the
savings for producing group, Srirattana, Srisakrat. Frequency, percentage, mean, standard deviation
were used to describe data. F-test and t-test were used for hypothesis testing at the significance level

of 0.05.

Findings

1. Most of sample were males, aged of 40-45, graduated lower than high school level, yearly
income less than 50,000 baht, a loan committee position, used to be a village committee for
3-5 years.

2. Supporting factors were in moderate level, which were management administration process,
relation and activities participation, Supporting from government officer and community
leader.

3. The successfulness of the savings for producing group in overall was in moderate.

4. Factors affecting people’s satisfaction to Tumbon Administration Organization were

administration process of group administrative committee and relationship and activities
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4. Factors affecting people’s satisfaction to Tambon Administrative Organization were
administrative process of group administrative committee and relationship and activities participation.
While sex, ages, education level, yearly income, member periods in village committee and committee

of the savings for production groups, Supporting from government officer and community leader.
Recommendations

1. Amphor community development officer should inform the savings for production
groups to make understanding an important of decision participation, and should cooperate and
encourage both community leader and the savings for production group committee to have more
consistency meeting.

2. Amphor community development officer should encourage the savings for production
group committee writing projects and submitted to both government sector and private sector for
budget supporting.

3. Amphor community development officer should encourage and coordinate with the
savings for production group to inform more information and more job training.

4. Amphor community development officer should encourage and coordinate to establish

vocational group for support and strengthen the savings for producing group.



